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Feisty  law  prof 

If  you  thought  the  Meech 
Lake  accord  was  a fait 
accompli,  you  haven’t  heard 
of  Deborah  Coyne. 
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Spin-offs 

Should  universities  be 
encouraging  their 
researchers  to  go  into 
business  on  the  side? 


Forum 

Paul  Magocsi  puts  his  cards 
on  the  table  and  disposes  of 
myths  about  ethnic  chairs. 


Letters 

One  bouquet  and  several 
brickbats  for  critics  of  the 
proposed  policy  on  gender- 
blind  hiring. 
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Special  meeting  of  Council 
airs  views  on  governance 


by  George  Cook 


UTSA  asks  labour  board 
to  restore  use  of  campus  mail 


Bill  Lewis  applied  molecular  genetics  to  AIDS. 

AIDS  kills 
researcher 

Bill  Lewis,  a microbiologist  who  had 
set  himself  the  task  of  charting  the 
tiny , intricate  strings  of  nucleic  acid  that 
make  up  the  AIDS  virus,  died  Sept.  17 
from  pneumocystis  carinii  pneumonia, 
an  AIDS-related  disease. 

Lewis,  who  was  37,  became  profes- 
sionally interested  in  AIDS  as  a result  of 
his  sexual  orientation.  He  had  long 
worked  for  human  rights  for  gays  and 
was  a founding  board  member  of  the 
.AIDS  Committee  of  Toronto,  which  was 
established  largely  by  U of  T faculty 
members.  While  he  did  not  deny  that 
AIDS  was  a serious  illness,  he  publicly 
deplored  the  panic  that  it  has  generated, 
maintaining  that  it  is  due  to  paranoia 
based  on  vague  and  inaccurate 
information. 

In  1977,  Lewis  came  to  U of  T from 
the  University  of  Manitoba  as  a post- 
doctoral fellow.  “His  work  on  molecular 
genetics  technically  and  conceptually 
See  AIDS : Page  2 


W'hile  senior  academic  administra- 
tors and  the  faculty  association 
would  support  a new  bicameral  govern- 
ing structure  for  the  University,  the 
alumni  and  staff  associations  and 
student  groups  have  reservations  about 
so  major  a change,  Governing  Council 
was  told  at  a special  meeting  on 
Sept.  14. 

Campus  organizations  and  individuals 
had  been  invited  to  respond  to  a docu- 
ment entitled  “Review  of  Unicameral 
Governance  — Statement  of  Issues”, 
circulated  in  June.  The  statement 
includes  models  of  a revised  unicameral 
structure  with  a new  Academic  Policy  & 
Planning  Committee  and  a more  power- 
ful Business  -Affairs  Committee  and  a 
bicameral  system  with  a Board  of 
Governors  and  Senate. 

In  a brief  delivered  on  behalf  of  prin- 
cipals, deans,  directors  and  chairs,  Pro- 
fessor Michael  Charles,  vice-dean  of  the 
Faculty  of  Applied  Science  & Engineer- 
ing, said  “a  substantial  majority"  of  the 
members  of  the  group  favours 
bicameral  governance  for  U of  T. 

While  the  time  and  effort  required  to 
bring  about  a new  system  of  governance 
may  reduce  that  available  for  renewal 
and  the  private-funding  campaign,  both 
initiatives  are  more  likely  to  succeed  if 
the  University  adopts  a bicameral 
governing  structure,  Charles  said. 

A survey  of  72  academic  adminis- 
trators found  that  52  favour 
bicameralism,  12  reformed  unicameral- 
ism and  eight  hold  no  firm  opinion. 
Fifteen  of  the  21  principals  and  deans 
who  responded  said  they  supported  the 
creation  of  a bicameral  structure. 
Among  non-academic  administrators, 


10  support  bicameralism,  seven  the 
unicameral  option . There  are  about  200 
people  in  the  PDDC  group  and  91 
responses  were  received. 

Professor  Fred  Wilson,  president  of 
the  faculty  association,  said  UTFA 
would  like  to  see  the  creation  of  a new 
bicameral  structure  with  a board  and 
senate. 

The  senate  would  be  responsible  for 
academic  policy  and  planning  and 
“budget  issues”.  Policy  recommenda- 
tions would  originate  with  the  divisions, 
not  with  the  central  administration. 
Faculty  would  be  strongly  represented 
on  the  senate,  but  staff,  students  and 
alumni  would  also  participate. 

The  board  of  governors  would  protect 
the  public  interest,  monitor  University 
finances,  oversee  fund  raising  and 
represent  the  University  to  government 
and  the  public.  It  would  consist  mostly 
of  lay  persons,  with  representation  from 
the  University  constituencies,  including 
faculty. 

The  board  and  senate  would  share 
responsibility  for  the  budget  through  a 
joint  committee.  In  a new  bicameral 
system  neither  the  president  nor  his 
delegates  would  engage  in  contract 


negotiations,  which  would  be  carried  on 
between  the  board  and  UTFA. 

The  faculty  association  does  not 
believe  the  University  has  been  well 
governed,  Wilson  said.  “Council  does 
not  represent  the  University  well  to  the 
public  or  in  the  corridors  of  power.  Nor 
does  it  represent  adequately  the  views 
and  opinions  of  faculty,  librarians  and 
academic  administrators  outside  Simcoe 
See  DEB  A TE : Page-  2 


The  Canadian  Union  of  Public 
Employees  has  filed  a complaint 
w>th  the  Ontario  Labour  Relations 
Board  on  behalf  of  staff  association 
President  David  Askew  and  the  UTSA 
executive  charging  the  University  with 
unfair  labour  practices. 

The  complaint  was  filed  on  Sept.  14  as 
a result  of  the  University's  decision  to 
suspend  UTSA’s  access  to  the  campus 
mail  system  unless  the  association 
a8Teed  not  to  use  it  to  distribute  printed 
material  in  support  of  the  CUPE  cer- 
tification campaign. 

UTSA  decided  not  to  provide  the 
^ritten  undertaking  requested  by  the 
University  and  on  Aug.  31  the  Univer- 
SltV  stopped  collecting  the  association’s 
mternal  mail. 

Askew  said  the  UTSA  executive 
^ked  CUPE  to  file  the  complaint 


because  as  a recognized  trade  union  it 
has  sfanding  under  the  Ontario  Labour 
Relations  Act. 

An  officer  of  the  Ontario  Labour  Rela- 
tions Board  will  meet  with  the  Univer- 
sity and  UTSA  on  Oct.  6 in  an  effort  to 
resolve  the  matter.  However,  if  no 
resolution  is  obtained,  the  complaint  will 
go  forward  to  the  board  for  a ruling. 

Askew  has  written  the  board  to  re- 
quest a quick  decision.  Access  to  the 
internal  mail  system  is  a matter  of 
urgency  for  UTSA  as  the  Oct.  31 
deadline  for  automatic  certification 
approaches,  he  said. 

If  the  board  decides  in  CUPE’s 
favour,  CUPE  will  ask  that  UTSA’s 
access  to  the  internal  mail  system  be 
restored  unconditionally  and  that  the 
card-signing  deadline  be  extended  to  a 
year  from  six  months. 


Walking  for  the  United  Way 


Sunday,  Sept.  20,  saw  the  official 
opening  of  Metropolitan  Toron- 
to’s United  Way  campaign.  A con- 
tingent of  more  than  50  U of  T 
representatives  including  Chan- 
cellor John  Aird,  Sheila  Connell, 
wife  of  the  president,  and  their 
daughter  Meg,  True  Blue,  the 


Blues’  mascot,  and  the  Lady  Godiva 
Memorial  Band  joined  the  United 
Way  walk  north  from  City  Hall.  The 
U of  T United  Way  campaign  was 
launched  the  following  day  when 
Chancellor  Aird  raised  the  United 
Way  flag  outside  Simcoe  Hall.  The 
campaign  runs  until  Oct.  24. 


Meeting  on  governance 
set  for  Oct.  15 

Governing  Council  will  meet  again  on 
Oct.  15  to  give  members  a further  oppor- 
tunity to  consider  the  merits  of  unicameral 
governance.  The  review  that  they  received  in 
June  describes  a reformed  unicameral 
system  and  a new  bicameral  one. 

A meeting  originally  scheduled  for 
Nov.  12,  at  which  members  would  have 
voted  on  specific  proposals,  has  been 
cancelled.  Council  secretary  Jack  Dimond 
said  the  Executive  Committee  would  meet 
after  Oct.  15  to  consider  the  timing  of 
further  discussions. 


Debate  on  unicameral/bicameral  governing  structure 


Continued  from  Page  1 


Hall  when  it  comes  to  academic  affairs, 
planning  and  priorities.” 

Lack  of  confidence  in  Council  has 
resulted  in  ‘‘a  degree  of  alienation  and 
cynicism  among  faculty  and  librarians 
that  1 think  is  unmatched  anywhere 
across  the  country,"  Wilson  said. 

He  said  the  current  Governing  Coun- 
cil has  three  major  deficiencies:  the  lack 
of  adequate  faculty  representation  for 
the  development  of  academic  policy,  the 
absence  of  credible  lay  representation 
and  a structure  that  forces  Simcoe  Hall 
to  mediate  between  Council  and  the 
University. 

As  a result  of  Simcoe  Hall’s  mediating 
role,  the  administration  accumulates 
power,  Wilson  said.  "It  sucks  power  in 
from  Governing  Council  on  the  one  hand 
and  it  sucks  power  up  from  below  on  the 
other,  to  the  detriment  of  both  the  top 


governing  structure  of  the  University 
and  the  remainder  of  the  University 
that’s  being  governed.” 

In  response  to  a question  from  a 
member  of  Council,  Wilson  said  a 
change  in  the  governing  structure 
would  not  necessarily  result  in  a change 
in  the  Memorandum  of  Agreement.  He 
said  the  memorandum  is  with  Govern- 
ing Council  and  its  successors. 

Sceptical 

Representatives  of  alumni  and  students 
were  sceptical  of  the  need  for  a depar- 
ture from  the  unicameral  structure, 
although  most  believed  Governing 
Council  would  benefit  by  a measure  of 
reform. 

Kay  Marie  Mackenzie  said  the  U of  T 
Alumni  Association  believes  change  is 
needed  and  that  good  arguments  can  be 
made  for  both  the  bicameral  and  the 
reformed  unicameral  options.  However, 
the  UTAA  favours  a modified  unicam- 
eral governing  structure,  because  there 
is  a greater  risk  involved  in  seeking 
amendments  to  the  University  of  Toron- 
to Act  than  in  making  internal  modifica- 
tions to  strengthen  the  current  system. 

Governing  Council  can  change  its 
bylaws  to  provide  a greater  role  for 
academic  administrators  in  the  forma- 
tion of  academic  policy  and  planning, 
Mackenzie  said.  A bicameral  system 
would  ensure  public  accountability,  but 
a change  in  structure  would  not  solve 
other  administrative  problems,  such  as 
the  perception  of  Simcoe  Hall's  isolation 
from  the  divisions. 

Rachael  Foulkes,  SAC's  deputy  uni- 
versity affairs  commissioner,  said  the 
students’  council  perceives  the  need  for 
reform  and  favours  the  revised 
unicameral  model. 

“Only  the  amended  unicameral 
system  maintains  the  principle  of  a self- 
governing  University  community  . . . 
and  has  the  potential  for  the  common 
acceptance  of  policies  at  all  levels  of  the 
University,”  Foulkes  said. 

Wiebke  Smythe,  president  of  the 
Association  of  Part-time  Under- 
graduate Students,  reaffirmed  APUS’s 
support  for  "community  governance”. 
The  community  model  ensured  that 
“the  voice  of  every  member  of  the  Uni- 
versity community  is  heard  by  the 
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supreme  governing  body,"  she  said. 
"We  would  urge  members  of  Council  to 
consider  the  benefits  of  community 
governance  when  deciding  upon  a 
course  of  action.” 

Carol  Nash,  president  of  the  Graduate 
Students'  Union,  said  the  University’s 
problems,  and  in  particular  the  problem 
of  underfunding,  cannot  be  directly 
attributed  to  the  unicameral  system. 
Other  universities  with  bicameral  gov- 
erning structures  face  the  same  dif- 
ficulties and  there  is  no  dear  evidence 
that  Governing  Council  is  unable  to 
govern  the  University  responsibly,  Nash 
said. 

The  U of  T Staff  Association  did  not 
make  a presentation  to  the  Sept.  14 
meeting,  but  in  a letter  to  Council, 
UTSA  vice-president  Rose  Marie 
Harrop  says  the  association  would  sup- 
port “a  framework  for  governance  that 
integrates  policy  and  fiscal  decisions.” 
The  letter  says  neither  of  the  two 
models  described  in  the  statement  of 
issues  makes  adequate  provision  for  the 
participation  of  administrative  staff  in 
decision-making. 

No  imitators 

Professors  Michael  Bliss  of  the  Depart- 
ment of  History  and  John  Crispo  of  the 
Faculty  of  Management  Studies  called 
for  an  end  to  unicameralism  and  the 
creation  of  new  governing  structures. 

Bliss,  a former  council  member  and 
chair  of  the  Academic  Affairs  Commit- 
tee, said  the  evidence  that  unicamer- 
alism has  failed  is  both  objective  and 
subjective  — the  system  has  no  im- 
itators and  almost  nothing  good  is  said 
of  it. 

Crispo  said  he  favoured  a form  of 
"tricameralism”.  The  government, 
faculty  members  and  students  would 
appoint  outside  lay  persons  to  a board  of 
trustees  and  an  academic  council  would 
be  created.  A joint  board-council  exec- 
utive committee,  chaired  by  the  presi- 
dent, would  link  the  two  groups. 

Council  also  heard  from  former 
members  Sydney  Hermant,  who  also 
served  on  the  old  Board  of  Governors, 
and  Cathy  Laurier.  Hermant  called  for 
the  creation  of  a new  bicameral  system, 
Laurier  for  a new  unicameral  one  with  a 
more  broadly  based  membership. 

The  recent  election  of  a majority 
government  at  Queen’s  Park  means  the 
time  is  right  to  seek  amendments  to  the 
U of  T Act,  Hermant  said.  Failure  to  do 
so  could  result  in  the  fragmentation  of 
the  University  as  the  professional 
faculties  and  colleges  become  increas- 
ingly frustrated  with  the  system  of 
governance  now  in  place. 

Speaking  on  behalf  of  the  U of  T 
Communist  Club,  Laurier  said  Govern- 
ing Council  should  include  represen- 
tatives of  working  people,  organized 
labour  and  community  groups.  She 
called  for  an  end  to  Council’s  "accept- 
reject-refer-back”  rule  and  for  renewed 
efforts  to  increase  faculty  involvement 
in  governance  and  the  integration  of 
academic  and  business  aspects  of 
decision-making. 

System  defended 

Council  members  who  spoke  at  the 
meeting  defended  the  unicameral 
system  and  called  for  further  delibera- 
tions before  a decision  is  made. 

In  response  to  several  requests  from 
Council  members  for  more  information, 
President  George  Connell  said  a detail- 
ed examination  of  Council’s  past  pro- 
ceedings or  comparative  studies  of  other 
university  governing  structures  would 
add  little  to  the  appreciation  of  the 
issues  involved. 

He  said  Council  should  carefully  con- 
sider the  experiences  of  those  who  have 
been  involved  in  governance  since  the 
inception  of  unicameralism  in  1971. 

Professor  John  Galloway  said  he 
found  it  difficult  to  understand  the 


support  for  a new  bicameral  system  ex- 
pressed by  some  of  the  interveners 
when  the  respective  powers  of  a senate 
and  board  of  governors  have  yet  to  be 
defined. 

Despite  assertions  to  the  contrary, 
academic  administrators  have  a great 
deal  of  authority  in  the  University,  he 
said.  Council  should  carefully  consider 
the  wisdom  of  making  principals  and 
deans  ex-officio  members  of  policy  com- 
mittees when  they  are  not  responsible 
to  a particular  constituency. 

That  other  universities  have  not 
copied  U of  T’s  governing  structure 
should  be  of  little  concern,  Galloway 
said.  Each  institution  has  its  own  form 
of  governance,  which  corresponds  to  its 
own  needs  and  traditions.  With  its 
federated  structure  and  size,  U of  T is  a 
more  complex  institution  than  most  and 
therefore  requires  a different  system  of 
governance. 

Council  vice-chairman  Joan  Randall 
said  she  favoured  a unicameral  model  of 
governance  but  recognized  the  need  for 
"fine-tuning”.  She  supported  the  crea- 
tion of  an  academic  council  to  replace 
the  Academic  Affairs  Committee  and 
suggested  the  formation  of  a business 
council  to  replace  business  affairs. 

If  the  "accept-reject-refer-back”  rule 
is  modified  to  give  Council  and  its  com- 
mittees more  scope  for  policy-making, 
unicameralism  can  be  strengthened, 
Randall  concluded. 

Alumna  Dorothy  Hellebust  said  the 
case  against  unicameralism  has  been 
built  on  "slogans”  rather  than  reasoned 
argument. 

Hellebust  said  it  would  be  dangerous 
to  ask  a new  legislature,  with  a new 
minister  of  colleges  and  universities  and 
new  deputy  minister,  to  amend  the 
U of  T Act  to  create  a bicameral 
system . 

Undergraduate  Peter  Lin  said  there 
was  much  to  be  said  for  a governing 
structure  in  which  powers  are  balanced, 
instead  of  one  in  which  a particular 
interest  group  is  predominant. 

Undergraduate  Rachel  Barney  said 
the  suggested  timetable  for  discussions 
does  not  provide  enough  time  for  ade- 
quate consideration  of  the  issue.  She 
urged  the  chair  to  schedule  at  least  one 
more  special  meeting. 


AIDS  researcher 

Continued  from  Page  1 

advanced  the  field  substantially,”  said 
Rose  Sheinin,  a microbiologist  and  vice- 
dean of  the  School  of  Graduate  Studies. 
He  established  his  own  lab  in  the 
Department  of  Surgery,  where  he  was 
an  assistant  professor,  and  in  1986 
moved  to  the  Department  of  Micro- 
biology, where,  said  Sheinin,  he  made  a 
major  contribution  to  undergraduate 
and  graduate  teaching  in  microbiology 
and  molecular  biology. 

Realizing  that  the  kinds  of  studies  in 
which  he  had  expertise  were  not  being 
done,  he  began  trying  to  find  the  struc- 
ture of  the  RNA  (ribonucleic  acid) 
through  analysis  of  body  fluids  from 
men  whose  sexual  partners  had 
developed  AIDS  or  ARC  (AIDS-Related 
Complex).  Though  he  was  aware  that  he 
had  been  infected  with  the  AIDS  virus, 
he  did  not  know  until  a few  weeks  ago 
that  he  had  AIDS.  At  that  point,  he  was 
setting  up  his  laboratory  to  embark  on  a 
three-year,  $450,000  study  funded  by 
Health  & Welfare  Canada. 

A fund  has  been  established  to  make 
possible  the  collection  of  his  papers  and 
the  start  of  a building  fund  for  the 
Canadian  Gay  Archives.  Donations  may 
be  sent  to  the  Bill  Lewis  Memorial 
Fund,  Canadian  Gay  Archives,  Box  639, 
Station  A,  Toronto  M5W  1G2. 
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Pay  equity 

by  Patrick  Donohue 

The  expectation  that  Ontario’s  pro- 
posed pay  equity  legislation  will  be 
proclaimed  in  the  next  session  at 
Queen’s  Park  has  U of  T planning  a new 
|0b  evaluation  scheme. 

A new  scheme  would  have  to  be 
designed  in  such  a way  as  to  be  free  of 
gender-bias  so  that  the  University  could 
conduct  the  kinds  of  job  comparisons 
required  by  the  legislation,  said  Rose 
Marie  Harrop,  vice-president,  salary 
and  benefits,  of  the  U of  T Staff 
Association,  at  a Sept.  22  meeting,  one 
0f  several  called  by  UTS  A to  discuss  the 
legislation. 

Ed  Janzen,  the  human  resources 
department’s  manager  of  compensa- 
tion, agrees.  In  an  interview  following 
the  meeting,  Janzen  observed  that, 
although  a pay  equity  working  group 
composed  of  representatives  of  adminis- 
tration, staff  and  faculty  has  yet  to 
submit  its  recommendations,  it’s  clear 
that  the  current  system  does  not  permit 
the  kinds  of  comparisons  among  job 
groups  required  by  the  legislation. 

The  legislation  falls  far  short  of  guar- 
anteeing full  pay  equity  for  work  of 
equal  value,  a representative  of  the 
Canadian  Union  of  Public  Employees 
told  the  UTS  A meeting.  The  legislation, 
Bill  154,  which  received  third  reading  in 
the  legislature  in  June,  is  only  a “small 
step”  towards  pay  equity,  said  Irene 
Harris,  equal  opportunities  represen- 
tative for  the  Ontario  region  of  CUPE. 
“It  will  get  some  money  for  some 
women.” 

In  CUPE’s  view,  one  of  the  biggest 
deficiencies  of  the  legislation  is  its  exclu- 
sion of  many  women  from  pay-equity 
measures.  The  legislation  applies  only  to 
classes  of  female-dominated  jobs  that 
can  be  compared  to  classes  of  male- 
dominated  jobs  within  the  same  work 
establishment.  Women  whose  jobs 
cannot  be  compared  to  men’s  jobs  in 
their  workplaces  are  not  protected  by 
the  legislation. 

Ciiven  this  restriction,  the  determina- 
tion of  the  working  establishment 
chosen  by  U of  T might  exclude  some 
women  from  pay  equity,  said  Harris.  If 
U of  T defines  its  three  campuses  as 
separate  work  establishments,  women 
on  one  campus  might  be  ineligible  for 

Gordon  Cressy 
to  succeed 
David  Cameron 

David  Cameron,  vice-president 
(institutional  relations),  whose  port- 
folio comprises  fund  raising,  alumni 
affairs,  government  relations,  public 
affairs  and  publications,  will  leave  the 
University  in  mid-October  to  take  up  a 
senior  post  in  government. 

He  will  be  replaced  in  January  by 
Cordon  Cressy, -president  of  the  United 
Way  of  Greater  Toronto.  A key  part  of 
his  responsibility  will  be  the  major- 
U of  T fundraising  campaign  to  be 
launched  in  the  spring  of  1988.  Cressy 
has  a background  in  civic  politics, 
including  chairmanship  of  the  Toronto 
B°ard  of  Education,  and  was  project 
director  of  the  sociology  department  at 
the  Ontario  Institute  for  Studies  in 
Education  from  1972  to  1981.  He  has  a 
waster's  degree  in  social  work  from 
U of  T. 

Robert  Burnside  will  continue  as  acting 
director  of  the  fundraising  campaign  and 
head  of  private  funding.  Bill  Livingston, 
fy tiring  vice-chairman  of  Eaton  Finan- 
c>al  Services,  will  take  charge  as  cor- 
porate campaign  coordinator  in  mid- 
Uctober.  Bert  Pinnington,  director  of 
alumni  affairs,  will  be  working  directly 
the  campaign  as  senior  development 
officer,  personal  giving,  and  Mary  Martin, 
ormer  director  of  the  Varsity  Fund,  will 
become  director  of  individual  giving,  both 
- the  Department  of  Private  Funding. 


will  mean  new  job  evaluations 


pay  equity  if  their  jobs  could  not  be  com- 
pared to  classes  of  male-dominated  jobs 
on  the  same  campus. 

It  is  unlikely,  however,  that  U of  T 
would  chose  to  define  the  three  cam- 
puses as  separate  work  establishments, 
said  Janzen.  In  any  case,  he  said, 
because  there  are  comparable  male  and 
female  job  groups  on  each  campus,  no 
women  would  be  excluded  from  pay 
equity  for  lack  of  a comparable  male 
group. 

Unionized  workers 

Although  Harris  did  not  mention 
UTSA’s  current  campaign  for  union  cer- 
tification through  CUPE,  she  made  it 
clear  that  unionized  employees  are  in  a 
better  position  than  non-unionized 
workers  to  benefit  from  the  legislation, 
which  empowers  unionized  employees 
to  negotiate  the  implementation  of  pay 
equity  with  employers.  Non-unionized 
employees  will  have  to  await  their 
employers’  announcements  of  pay- 
equity  provisions. 

Within  90  days  of  the  publication  of 
such  plans,  the  non-unionized  employees 
can  raise  objections  to  them.  If  their 
employers  do  not  respond  satisfactorily , 
the  employees  can  lodge  a complaint 
with  Ontario’s  Pay  Equity  Commission. 
A lengthy  review  process  could  follow. 

UTSA  is  also  concerned  about  the 
legislation’s  lack  of  specifics  on  how 
much  information  an  employer  in  a non- 
unionized  workplace  must  provide  when 
announcing  a pay -equity  plan.  At 
U of  T,  for  example,  the  administration 
might  not  explain  sufficiently  how  it 
arrived  at  pay -equity  measures,  thus 
preventing  employees  from  evaluating 
the  plan  properly,  said  Nancy  Okada, 
UTSA’s  vice-president,  policy. 

Janzen  pointed  out,  though,  that  ways 
of  implementing  pay-equity  plans  at 
U of  T have  been  discussed  during  the 
past  year  by  the  pay-equity  working 
group.  UTSA  representatives  will  also 


participate  in  a newly  established 
presidential  advisory  body  on  pay 
equity.  “We’re  not  proceeding  unilat- 
erally, keeping  people  in  the  dark,”  he 
said. 

Harris  called  for  increases  in  grants  to 
cover  pay-equity  adjustments  in  univer- 
sities. In  the  private  sector,  the  costs  of 
pay-equity  measures  should  be  deducted 
from  profits.  The  only  alternative  to 
such  measures  would  be  to  continue 
paying  women  less.  Asked  whether  pay 


equity  legislation  could  result  in  fewer 
jobs  throughout  the  province,  Harris 
said  that  in  other  jurisdictions,  such  as 
Manitoba,  jobs  had  not  been  lost  due  to 
the  enactment  of  similar  legislation. 

Many  aspects  of  how  the  legislation 
will  work  remain  unclear,  Harris  said. 
CUPE  will  keep  track  of  how  many 
women  are  excluded  from  the  bill’s  pro- 
tection. “We  will  see  how  employers 
develop  plans  and  what  loopholes  they 
use." 
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National  Scholarship  program 


W inners  and  finalists  in  the 
National  Scholarship  program, 
designed  to  attract  to  U of  T the 
brightest  and  most  original  young 
minds  from  across  the  country, 
gathered  at  Hart  House  for  a recep- 
tion on  Sept.  23  and  a chance  to 
meet  President  George  Connell. 
National  scholarships  were  award- 
ed to  Shereen  Elfeki  of  Waterloo, 
Jacqueline  Friedman  of  Edmonton, 
Jennifer  Kilgar  of  Halfax,  Alan 


MacDonald  of  Havre  Boucher,  Nova 
Scotia,  Jason  Taniguchi  and  Ravi 
Vakil  of  Toronto  and  Leslie  Topp  of 
Oakville.  Arbor  scholarships  were 
awarded  to  the  runners-up.  From 
left  to  right  are  Hiroko  Sawai, 
Andrew  Pierre,  Miki  Narui,  Jason 
Taniguchi,  Edgar  Young,  Emil  Lee, 
Brian  Perkins,  Jacqueline  Fried- 
man, Jennifer  Kilgar,  Malcolm 
MacLaren,  Shereen  Elfeki,  Aaron 
Laing  and  Dat  Tran. 


St.  Mike’s  plans  land  deal  to  offset  deficit 


by  George  Cook 

St.  Michael’s  College  has  decided  to 
sell  or  lease  a one-acre  parcel  of  land 
on  the  southwest  corner  of  Bay  and  St. 
Mary  Streets  to  create  an  endowment 
fund  to  help  offset  an  annual  operating 
deficit  of  $2.9  million. 

President  James  McConica  of  St. 
Michael’s  said  that  before  the  call  for 
development  proposals  the  land  was 
worth  about  $20  million,  but  the  market 
value  could  increase  greatly  in  a short 
period  of  time. 

In  a recent  special  issue  of  the  alumni 
newsletter,  McConica  said  the  decision 
to  sell  or  lease  the  property  had  been 
taken  in  April.  Invitations  for  develop- 
ment proposals  were  issued  in  July  to  65 
companies  in  Toronto. 

A special  committee  will  review  the 
proposals  and  report  its  findings  to  the 
Collegium,  St.  Michael’s  governing  body, 
on  Oct.  27.  At  that  time,  a specific  pro- 
posal will  be  approved  and  further 
negotiations  will  ensue,  McConica  said. 

The  development  could  include  rec- 
reational facilities  for  students,  to  help 
compensate  for  the  tennis  courts  and  the 
playing  field  that  will  be  lost.  In  addi- 
tion, the  college  would  try  to  ensure  that 
the  building  design  was  compatible  with 
the  adjacent  college  buildings. 

St.  Michael’s  hopes  an  endowment 
will  yield  income  of  more  than  $1  million 
a year  to  offset  an  expected  decrease  in 
salary  donations  made  to  the  college  by 
the  Basilian  fathers  and  members  of 
other  religious  orders. 

Projections  show  that  retirements  will 
soon  reduce  the  number  of  religious  fac- 
ulty members  and  donations  will  fall  to 
about  $200,000  a year  in  1992  and 
$100,000  at  the  turn  of  the  century, 
from  about  $500,000 today. 

"We  are  really  facing  a refinancing  of 


the  whole  of  our  endeavour  in  a way  that 
will  end  its  dependence  on  the  financial 
contributions  of  those  in  religious  vows 
and  provide  a firm  financial  base  for 
future  renewal,"  McConica  said. 

The  remainder  of  the  annual  deficit  is 
covered  by  investment  earnings,  Var- 
sity Fund  grants  and  money  from  sev- 
eral other  sources.  Since  1983,  however, 
the  "unfunded”  portion  of  the  deficit 
has  grown  to  about  $650,000. 

Other  resources 

The  property  was  purchased  by  the 
Basilians  in  1853.  It  was  “a  providential 
benefaction  from  the  founders  of  the 
college  for  the  unforeseen  time  when 
the  Basilians  and  other  religious  com- 
munities would  no  longer  be  able  to 
support  St.  Michael’s  from  their  contrib- 
uted services  and  would  have  to  bring 
into  play  other  of  their  resources,” 
McConica  said.  . 

The  college  assessed  the  potential  tor 
obtaining  funds  from  other  sources  — 
government,  private  and  corporate  bene- 
factors and  the  Roman  Catholic  arch- 
diocese — and  found  that  not  enough 
money  could  be  raised. 

McConica  said  the  college  would  prefer 
to  lease  the  land  rather  than  sell,  but 
that  the  possibility  of  selling  building 
density,  rather  than  the  land  itself,  has 
been  ruled  out.  Sale  of  the  permissible 
density  would  not  generate  enough  cap- 
ital to  meet  the  college’s  needs  and  there 
appears  to  be  no  ready  buyer  in  any  case, 

hCThe  cost  of  bringing  college  buildings 
to  standard,  without  major  renovations, 
would  be  about  $10  million,  a recent 
architectural  survey  estimated 

Renovations  must  be  paid  for  from 
endowment  income,  McConica  said, 


because  the  provincial  government  has 
been  unwilling  to  include  the  federated 
colleges  in  the  University’s  requests  for 
capital  grants.  Representations  are 
being  made  in  an  effort  to  rectify  the 
situation,  he  added. 

St.  Michael’s  and  the  other  federated 
colleges  receive  salary -transfer  and  block 
grants  from  the  University,  but  these  do 
not  fully  cover  costs.  "While  faculty 
salaries  benefit  from  any  increases 
awarded  by  the  University  of  Toronto, 
the  block  grant  is  comparatively  inflex- 
ible. It  does  not  . . . provide  for  capital 
maintenance  or  improvement,” 
McConica  told  alumni. 

"1  don't  want  to  give  the  impression 
that  I'm  peeved,  but  it  is  not  clear  that 
the  block  grant  is  working  the  way  we 
thought  it  would,”  McConica  said. 

Campaign  planned 

The  land  development  and  the  creation 
of  the  endowment  fund  will  forestall 
financial  difficulties  for  about  five  years, 
enough  time  to  enter  on  the  second 
phase  of  a planned  financial  campaign. 

As  part  of  continuing  efforts  to  im- 
prove its  financial  position,  St.  Michael’s 
will  participate  in  the  University’s 
private  funding  campaign  and  will  ask 
alumni  for  a “significant  increase”  in 
Varsity  Fund  giving  for  the  five-year 
campaign  period  “in  order  to  attract 
matching  dollars  from  the  corporate 
gifts  to  the  University". 

Within  a year  the  college  hopes  to 
approve  a plan  for  bolstering  college  pro- 
grams and  appointments  in  such  areas  of 
strength  as  philosophy,  medieval  studies 
and  "the  Catholic  tradition  in  letters". 
Both  fund  raising  and  academic  planning 
should  prepare  the  college  to  celebrate  its 
sesquicentenary  in  2002,  McConica  said. 
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RESEARCH  NEWS 


For  further  information  and 
application  forms  for  any  of 
the  following  agencies, 
please  contact  ORA  at 
978-2163. 

Applications  to  MRC. 
NSERC  and  SSHRC 

A number  of  major  deadlines 
are  approaching,  notably  Oc- 
tober 15  and  November  1 . 
Between  now  and  November 
more  than  1,200  applications 
will  be  processed  through 
ORA.  In  order  to  help  us  to 
be  more  efficient  in  assisting 
you,  we  ask  you  to  do  the 
following: 

Please  obtain  all  necessary 
signatures  prior  to  bringing 
the  application  to  ORA. 

These  may  include  depart- 
mental chairmen,  dean,  hos- 
pital director,  college  prin- 
cipal, co-investigator,  com- 
puter approval  and  others. 
Signature  requirements  are 
in  the  ORA  booklet,  Informa- 
tion: Research  Policies  and 
Procedures. 

For  new  applications  with 
a value  of  $200,000  or  more 
per  annum  in  the  pure  and 
applied  sciences  or  health 
sciences,  a resource  implica- 
tions brief,  signed  by  the  ap- 
propriate dean  and/or  prin- 
cipal, should  accompany  the 
application  when  it  is  submit- 
ted to  ORA.  Because  the 
review  procedure  is  more 
detailed,  the  turn-around 
time  for  signature  is  longer 
than  for  other  submissions 
and  applicants  are  asked  to 
take  this  into  consideration. 
Further  information  on  the 
brief  is  in  the  ORA  informa- 
tion booklet  (pages  14-15). 

Please  bring  to  ORA  the 
original  application  for  Uni- 
versity signature  plus  one 
copy  for  University  reten- 
tion. Clipped  to  the  copy 
should  be  a completed  ORA  5 
form  and,  where  applicable, 


ORA  2 (animals),  3 or  7 
(humans),  10  (biohazards). 

Individual  departmental  or 
faculty  conditions  should  be 
met  before  applications  are 
submitted. 

For  other  than  NSERC  ap- 
plications, which  should  be 
submitted  according  to  inter- 
nal department  dates,  all  ap- 
plications will  be  processed 
on  a “first -come,  first- 
served”  basis  as  quickly  as 
possible.  Because  of  the 
volume  of  applications  being 
processed,  no  appointments 
for  review  and  signature  can 
be  accommodated.  Please  at- 
tach to  the  application  a 
telephone  number  where  you 
can  be  reached,  either  for 
questions  or  for  notification 
for  pick-up. 

Call  978-2163  for  questions 
on: 

MRC,  Susan  Haggis; 
NSERC,  Pam 
Helmes-Hayes; 

SSHRC,  Barbara  McKenzie. 

National  Cancer  Institute 
of  Canada 

The  institute  has  revised  its 
guidelines  for  grants  for  the 
purchase  of  permanent 
equipment  as  follows. 

(a)  Each  item  with  a total 
cost  of  less  than  $10,000  may 
be  included  as  part  of  the 
operating  grant  application . 

(b)  Each  item  with  a total 
cost  of  less  than  $100,000  but 
more  than  $5,000  may  be 
made  either  part  of  the 
operating  grant  or  a 
separate  request  if  the  appli- 
cant is  the  recipient  of  a con- 
tinuing award. 

(c)  Items  of  specialized  major 
equipment  having  a value  of 
$100,000  or  more  should  be 
discussed  with  NCIC  before 
a submission  is  made. 

More  detailed  information 
regarding  application  forms 
and  supporting  documenta- 


tion may  be  found  in  the  new 
NCIC  guidebook.  Support 
for  Research  & Training, 
(September  1987).  The 
deadline  for  receipt  of  all 
equipment  applications  is 
November  15. 

Upcoming  Deadline  Dales 

American  Foundation  for 
AIDS  Research  — travel 
fellowships  for  Canadian  in- 
vestigators: October  IS. 

American  Lung  Associa- 
tion — personnel  awards: 
October  1 ; 

research  grants:  November  1 . 

Arthritis  Society  — 
research  grants;  manpower 
development  awards; 
associateships,  assistant- 
ships;  fellowships;  multi- 
centre grants  (group  facilita- 
tion and  group  development) 
full  application:  October  15. 

AUCC,  Canadian  Com- 
monwealth Scholarship  & 
Fellowship  Plan  — visiting 
fellowships:  for  agency 
deadline  Oct.  31,  internal 
deadline  at  ORA,  October  16. 

J.P.  Bickell  Foundation  — 
research  grants:  for  founda- 
tion deadline  first  week 
December,  internal  deadline 
for  all  applications  at  ORA. 
October  23. 

Canadian  Cystic  Fibrosis 
Foundation  — fellowships; 
studentships;  research 
grants  (new  and  renewal); 
scholarships:  October  1 . 

Canadian  Geriatrics 
Research  Society  — research 
grants:  October  1. 

Canadian  Nurses' 
Respiratory  Society  (Cana- 
dian Lung  Association)  — 
personnel  awards;  research 
grants : November  1 . 

Cancer  Research  Institute 
(US)  — fellowships:  October 
1. 

Lady  Davis  Fellowship 
Trust  — personnel  awards: 
November  SO. 


COMING  EVENTS 
FRIDAY,  OCTOBER  9th,  8 pm 

John  Kenneth  Galbraith  - Economics  In  Perspective 
A Toronto  Star  Lecture  at  Convocation  Hall 
Tickets  available  through  BASS,  the  U of  T Bookroom  (week  before  event) 

WEDNESDAY,  OCTOBER  14th,  NOON 
Josef  Skvorecky  _ A lunchtime  reading  from 
“The  Mournful  Demeanour  of  Lieutenant  Boruvka" 

In  the  third  floor  lounge  overlooking  the  Great  Hall  of  the  Bookroom 

THURSDAY,  OCTOBER  15th,  1 pm  - 2:30  pm 

David  Suzuki  — Autographing  "Metamorphosis",  an  autobiography 
In  the  Great  Hall  of  the  Bookroom 

SATURDAY,  OCTOBER  24th,  U OF  T DAY 

How  To  Write  Canada  — A talk  with  editors  of  and  contributors  to 
"The  Historical  Atlas  of  Canada”  and  "The  Illustrated  History  of  Canada" 

In  the  third  floor  lounge  overlooking  the  Great  Hall  of  the  Bookroom 

U of  T Day  is  the  first  day  of  our  week-long  SALE  in  the  Gymnasium  at  the 
Graduate  Students’  Union.  There  will  be  thousands  of 
great  book  bargains  daily.  Prices  begin  as  low  as  99c! 

SUNDAY,  OCTOBER  25th,  2:30  pm 

Noam  Chomsky:  "The  Abuse  of  Power”  and 
Andrew  Davis:  "The  Politics  of  Deceit” 

A Toronto  Star  Lecture  at  Convocation  Hall 
Tickets  available  through  BASS,  the  Bookroom  (week  before  event) 

THURSDAY,  OCTOBER  29th,  NOON 
Charlie  Farquharson  aka  Don  Harron  - A lunchtime  reading 
> from  "CUM  BUY  THE  FARM” 

In  the  third  floor  lounge  overlooking  the  Great  Hall  of  the  Bookroom 


Easter  Seal  Research  In- 
stitute — research 
fellowships;  research  project 
grants;  research  training 
grants:  October  15. 

Anna  Fuller  Fund  — 
fellowships;  research  grants: 
October  1 . 

J.S.  Guggenheim  Founda- 
tion — fellowships  (contact 
agency):  October  1. 

Hannah  Institute  for  the 
History  of  Medicine  — 
fellowships;  research  grants; 
scholarships:  November  1 . 

Health  & Welfare  Canada, 
National  Welfare  Grants 
Division  — research  projects; 
senior  welfare  research 
fellowships;  research  group 
development  grants:  October 
15. 

Hospital  for  Sick  Children 
— research  grants:  October  1. 

Imasco-CDC  Research 
Foundation  — research 
grants:  October  1. 

International  Union 
Against  Cancer  — Eleanor 
Roosevelt  international 
cancer  fellowships;  inter- 
national fellowships:  October 
1. 

Juvenile  Diabetes  Founda- 
tion (US)  — career  develop- 
ment awards;  fellowships: 
October  1 . 

Kidney  Foundation  of 
Canada  — fellowships: 
October  1 ; 

research  grants:  October  15; 
nephrology  scholarships: 
November  1 . 

Leukemia  Society  of 
America  Inc.  — president’s 
research  development;  short- 
term scientific:  October  1 . 

Malignant  Hyperthermia 
Foundation  — research 
grants:  October  15. 

March  of  Dimes  (US)  — 
basic  research  grants: 

October  1 . 


Medical  Research  Council 
— medical  education;  history 
of  health  sciences;  MRC 
groups  (new  and  renewal  full 
application);  France-Canada 
exchange:  October  1 ; 
maintenance  (renewal  only); 
equipment;  program  grants 
(new  and  renewal  full  ap- 
plication); operating 
(renewal);  MRC  scientists: 
November  1 . 

Multiple  Sclerdsis  Society 
of  Canada  — career  develop- 
ment; post-doctoral 
fellowships;  research  grants; 
research  studentships: 
October  1. 

Muscular  Dystrophy 
Association  (US)  — post- 
doctoral awards;  research 
grants; research  grants 
(clinical):  November  SO. 

Muscular  Dystrophy 
Association  of  Canada  — 
research  grants:  November 
15. 

National  Cancer  Institute 
of  Canada  — equipment 
grants  (see  guidelines  for 
limitations);  research  grants; 
cancer  research  unit;  Terry 
Fox  equipment  for  new  in- 
vestigators: N (member  15. 

National  Institute  of  Nutri- 
tion — institutional  awards; 
personnel  awards:  November 
1. 

National  Institutes  of 
Health  (US)  — new  research 
grants:  October  1. 

Ontario  Mental  Health 
Foundation  — research 
grants:  September  SO; 
lottery  grants  program:  Oc- 
tober 15; 

clinical  research  and  develop- 
ment scientists;  conference; 
publication  program; 
research  associateships ; 
research  fellowships;  long- 
term fellowships;  training 


awards;  research  scholar- 
ships: November  SO. 

Ontario  Ministry  of  Health 
— research  grants;  informa- 
tion : November  1 ; 
career  scientists  (open  com- 
petition): November  15. 

Osteoporosis  Society  of 
Canada  — research  grants 
(new):  November  1. 

Physicians’  Services  Inc, 
Foundation  — research 
grants:  October  19. 

Physiotherapy  Foundation 
of  Canada  — research 
grants:  November  1 . 

Social  Sciences  & 
Humanities  Research  Coun- 
cil, Fellowships  Division  — 
Jules  and  Gabrielle  Leger 
fellowship:  October  1 ; 
International  Relations  Divi- 
sion — aid  to  international 
secretariats  in  Canada: 
Oclolter  1 ; 

Research  Grants  Division  — 
standard  research  grants; 
major  research  grants: 
October  15; 

Research  Communications 
Division  — aid  to  occasional 
scholarly  conferences  in 
Canada  (March-June): 
October  SO. 

U of  T,  Humanities  & 
Social  Sciences  Committee  of 
the  Research  Board  — 
grants-in-aid:  October  1 ; 
general  research  grants: 
October  15; 

research  grants  program: 
November  1 . 

W.  Garfield  Weston  Foun- 
dation — research  grants: 
early  autumn. 

Whitehall  Foundation  Inc. 
(US)  — grants-in-aid:  October 
1. 


POSITIONS  ELSEWHERE 


Notice  of  the  following  vacan- 
cies outside  the  University 
has  been  received  by  the  Office 
of  the  President. 

Sunny  brook  Medical  Centre 
Family  Practice  Research 
Unit  and  AIDS  Committee  of 
Toronto 

Staff  for  18-month  AIDS 
education  research  project. 

Project  Coordinator 

and 

Research  Assistant 

Send  applications  to: 
Research  Project  Hiring 
Committee,  Box  55,  Station 
F,  Toronto,  Ont.  M4Y  2L4 

Brock  University 
Dean,  School  of  Admin- 
istrative Studies 

Position  effective  July  1 , 
1988.  Applications  must  be 
received  by  November  13. 
Send  to:  Mr.  P.  Beard, 
Secretary  to  the  University, 
Brock  University,  St. 
Catharines,  Ont.  L2S  2A1 

M inis  try  of  Colleges  & 
Universities 

Director,  Research  Support 
& International  Activities 

Applications  must  be  re- 
ceived by  Octobers. 

Send  to:  File  * MCU-156-87, 
Executive  Coordinator, 
Executive  Management 
Branch,  Human  Resources 
Secretariat,  Room  340,  Frost 
Building  South,  Queen’s 
Park,  Toronto,  Ont.  M7A 
1Z5 


A UCC  International  Divi- 
sion, in  cooperation  with 
Association  of  Canadian 
Community  Colleges 

Project  Director,  SEAMEO 
Project 

Southeast  Asian  Ministers  of 
Education  Organization  pilot 
project,  Cl  DA  funded.  Start- 
ing date  is  January  1988  at 
the  latest.  Applications  must 
be  received  at  the  secretariat 
no  later  than  October  15. 

Send  to:  Project  Secretariat, 
110  Eglinton  Ave.  West, 
Second  Floor,  Toronto,  Ont. 
M4R 1A3 

California  Polytechnic  Stale 
University 

Dean,  Student  Affairs 

The  position  will  be  filled  as 
soon  as  possible.  Closing 
date  is  November  1,  or  until 
filled. 

Applications,  nominations 
and  inquiries  should  be 
addressed  to:  Warren  J. 
Baker,  President,  California 
Polytechnic  State  Univer- 
sity, San  Luis  Obispo,  CA 
93407 

Dean,  School  of 
Engineering 

Preferred  starting  date  is 
July  1,  1988.  Applications 
and  nominations  must  be 
submitted  by  October  SO. 
Send  to:  Vice-President  for 
Academic  Affairs,  California 
Polytechnic  State  Univer- 
sity. San  Luis  Obispo,  CA 
93407 


University  of  Wisconsin  — 
Extension 

District  Director,  Western 
District  of  the  Division  of 
Cooperative  Extension 
Appointment  may  begin  as 
early  as  January  1, 1988.  Ap- 
plications must  be  received 
by  October  5. 

Send  to:  Palmer  E.  McCoy, 
Chair,  Search  & Screen  Com- 
mittee, University  of 
Wisconsin  — Extension, 
Room  503,  Extension 
Building,  432  North  Lake 
Street,  Madison,  WI  53706 

U niversity  of  Wisconsin  . 
System 

Vice-President,  Business  & 
Finance 

Nominations  will  be  accepted 
through  Oct.  1.  Applications 
must  be  received  no  later 
than  October  16. 

Send  to:  Vice-President 
Ronald  C.  Bornstein,  Chair, 
Search  & Screen  Committee 
for  Vice-President  for 
Business  & Finance,  Univer- 
sity of  Wisconsin  System, 
1730  Van  Hise  Half,  1220 
Linden  Drive,  Madison,  WI 
53706 


Ontario  Graduate  Scholarships 
applications  now  available 


Applications  for  Ontario  Graduate 
Scholarships  are  available  from  all 
graduate  departments.  Students  should 
consult  their  departments  for  deadlines 
and  procedures. 

A limited  number  of  scholarships  are 
available  for  visa  students  and  recent 
landed  immigrants.  Again,  as  in  the 


past,  visa  students  receiving  an  0 G$ 
will  be  exempt  from  the  increased  visa 
student  fee. 

Students  are  reminded  that,  if  eligil^’ 
under  the  terms,  they  must  apply  for  a11 
OGS  if  they,  wish  to  be  considered  for9 
U of  T Open  Fellowship. 
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Law  professor  challenges  accord 


by  George  Cook 


The  question  of  the  Quiet  Revolu- 
tion — What  does  Quebec  want?  — 
has  been  answered.  Quebec  wants  to  be 
a "distinct  society”,  within  the  Cana- 
dian constitutional  context. 

The  National  Assembly  was  the  first 
provincial  legislature  to  ratify  the 
constitutional  amendments  contained  in 
the  Meech  Lake  accord.  And  Premier 
Robert  Bourassa  does  not  tire  of 
reminding  his  colleagues  elsewhere 
that  there  will  be  no  tinkering.  Five 
years  after  the  proclamation  of  the 
Constitution  Act  and  Rene  Levesque’s 
rejection  of  it,  Quebec  has  “rejoined” 
Canada. 

‘Obviously,  Quebec's  needs  are  cen- 
tral,” says  Deborah  Coyne,  an  assistant 
professor  in  the  Faculty  of  Law  and  a 
founding  member  of  the  Canadian 
Coalition  on  the  Constitution.  “They’re 
the  whole  reason  for  the  accord.  Part  of 
the  problem , though , is  that  it  went  far 
beyond  what  was  necessary  to  deal  with 
Quebec’s  demands.  The  distinct  society 
approach  is  the  wrong  way  to  go;  it 
leads  eventually  to  separatism.”  Coyne 
advocates  an  elected  senate  and  the 
‘‘double-majority  principle”,  where 
legislation  on  language  and  culture 
would  require  the  support  of  a majority 
of  French-Canadian  senators  to  pass. 
As  for  popular  support  in  Quebec,  she 
argues  that  most  of  those  who  appear  to 
favour  the  accord  do  so  out  of  com- 
placency, not  conviction.  After  nearly 
30  years  of  high  seas,  Quebecers  long 
for  constitutional  calm.  Their  represen- 
tatives in  Ottawa,  who  might  have  been 
counted  on  to  defend  a national  vision , 
prefer  to  leave  well  enough  alone. 

Coyne  spent  most  of  the  summer 
preparing  and  presenting  briefs  to  the 
special  joint  Senate-House  of  Commons 
committee  on  the 
constitution.  Its 
report,  released 
Sept.  21,  recog- 
nizes weaknesses 
in  the  Meech 
Lake  agreement 
but  recommends 
approval  without 
amendment  never- 
theless. Quebec’s 
return  to  the 
Canadian  fold  is 
just  too  important 
to  risk  changes  now,  it  says. 

The  outcome  of  the  hearings  was 
anticipated,  but  the  exercise  of  dissent 
has  primed  critics  of  the  accord  td)  press 
on  at  both  the  federal  and  provincial 
levels.  In  Ottawa,  both  the  Commons 
and  the  Senate  must  debate  the  agree- 
ment. With  its  large  Progressive  Con- 
servative majority,  the  former  is  likely 
to  approve  the  proposed  changes  quick- 
ly, with  only  a few  dissenting  votes. 
However,  the  latter  contains  a majority 
of  Liberals,  many  appointed  by  former 
prime  minister  Pierre  Trudeau,  and  is 
not  averse  to  subjecting  Conservative 
legislation  to  time-consuming  scrutiny 
and  even  outright  rejection. 

The  Saskatchewan  legislature  ratified 
the  accord  Sept.  23,  without  public  hear- 
ings. But  in  Ontario  and  Manitoba, 
where  popular  support  for  Meech  Lake 
is  thought  to  be  less  than  solid,  hearings 
are  to  take  place.  And  in  New  Bruns- 
wick, the  defeat  of  Premier  Richard 
Hatfield’s  government  in  the  Oct.  13 
election  could  bring  Liberal  Frank 
McKenna,  an  opponent  of  the  accord,  to 
Power. 

. The  strategy  is  to  convince  key  prov- 
inces to  seek  changes  in  the  agreement. 

I’m  convinced  we  can  turn  Peterson 
afound,”  Coyne  says,  “and  I’m  con- 
vjnced  McKenna  will  get  in.  You  start 
Pjsgy-backing  these  guys  together  to 
£*Ve  them  the  confidence  to  go  back.” 
Coyne’s  activities  in  opposition  to 
Meech  Lake  began  May  1,  the  day  the 


agreement  in  principle  was  announced. 
There  had  been  little  public  discussion 
and  nothing  to  suggest  that  the  people 
of  Canada  had  given  their  consent  to  the 
proposed  changes.  Some  wanted  to 
speak  but  seemed  silenced  by  an  op- 
pressive unanimity. 

Something  had  to  be  done  to  give 
people  time  to  examine  and  comment  on 
the  deal . On  May  6,  three  weeks  before 
Trudeau  entered  the  lists  with  an  angry 
polemic,  The  Toronto  Star  published  an 
article  by  Coyne  accusing  Mulroney  of  a 
“complete  lack  of  vision,  of  failing  to 
speak  for  Canada”. 

Wanting  to  do  more,  she  cancelled  a 
1 planned  trip  to  China.  “If  I was  going  to 
go  I wanted  to  have  a break  and  not 
worry  about  anything,”  she  recalls. 
“And  as  it  turned  out  the  summer  was 
critical  in  terms  of  mobilizing  people.”  A 
Liberal  who  had  worked  for  Turner  as  a 
special  assistant  during  the  disastrous 
1 984  election  campaign , Coyne  put  par- 
tisan politics  aside  to  campaign  for 
changes  to  the  accord.  “1  just  blitzed 
and  started  calling  people.”  The  imme- 
diate objective  was  to  hold  an  open 
forum  in  Toronto  before  the  June  2 
meeting  in  Ottawa  to  polish  and  ap- 
prove the  accord. 

By  May  28  Coyne  had  recruited  a core 
group  of  43  academics,  lawyers,  jour- 
nalists, social  service  workers  and 
native  rights  organizers,  among  them 
Farley  Mowat,  Hugh  MaeLennan,  June 
Call  wood  and  George  Erasmus.  U of  T 
faculty  members,  historians  in  par- 
ticular, were  prominent.  Michael  Bliss, 
Robert  Both  well,  R.C.  Brown,  Maurice 
Careless,  Desmond  Morton,  Paul 
Rutherford  and  Sylvia  Van  Kirk  repre- 
sented a wide  ideological  spectrum. 
“The  thing  that  brought  us  together 
was  the  process,” 
Coyne  says. 
“Everyone  was 
just  outraged. 
Mulroney  didn't 
act  as  a prime 
minister.  He 
acted  as  a con- 
ciliator. He 
agreed  to  accept 
Quebec’s  de- 
mands and  then 
traded  legislative, 
executive  and 
judicial  powers  to  come  up  with  an 
agreement.” 

The  43  released  a preliminary  state- 
ment calling  for  careful  consideration  of 
the  proposed  constitutional  changes. 
Then,  the  day  before  the  Ottawa 
meeting,  CBC  Radio’s  Metro  Morning 
announced  the  open  forum  at  the  law 
faculty.  That  evening  400  people 
created  the  Canadian  Coalition  on  the 
Constitution  and  passed  a resolution 
calling  for  a full,  public  discussion  of  the 
accord.  They  also  issued  a warning:  if 
the  politicians  ratified  the  deal  in  spite 
of  growing  opposition , they  would  face 
“unrelenting  efforts”  to  defeat  the 
resolutions  in  Parliament  and  the  pro- 
vincial legislatures. 

The  call  for  further  discussion  was  not 
entirely  ignored.  Mulroney  and  several 
premiers  agreed  to  hold  public  hearings. 
But  on  June  3,  after  19  hours  of  hard 
bargaining,  a process  better  suited  to 
contract  negotiations  than  nation- 
building, the  deal  was  completed.  The 
prime  minister  and  all  10  provincial 
premiers  signed  the  agreement.  John 
Turner  and  Ed  Broadbent  — nervously 
eyeing  the  popularity  polls  in  Quebec  — 
endorsed  the  accord,  despite  the  threat 
of  dissension  and  even  mutiny  in  the 

Once  ratified  and  proclaimed,  the 
Meech  Lake  accord  will  recognize 
Quebec  as  a distinct  society,  giving  it  a 
special  responsibility  for  preserving  the 
language  and  culture  of  French  Canada 


What  do  Michael  Bliss, 
Robert  Bothwell,  Farley 
Mowat,  Hugh  MaeLennan  and 
June  Callwood  have  in  common? 
Sympathy  for  Deborah  Coyne’s 
outrage  at  the  Meech  Lake 
accord. 


ponsibility  for  national  policy,  in  prac- 
tice the  policy  agenda  will  be  set  by  a 
board  of  premiers,  with  the  prime 
minister  in  the  chair.  “We  will  no  longer 
elect  the  federal  government  to  artic- 
ulate and  pursue  the  national  interest.” 
The  politicians  will  "negotiate”  national 
policy. 

In  the  appointment  of  judges  to  the 
Supreme  Court  of  Canada  from  lists  of 
provincial  nominees,  Coyne  sees  a 
further  weakening  of  the  federal 
government.  Will  provincial  nominees 
bring  regional  biases  to  their  judge- 
ments? Can  those  who  owe  their 
primary  allegiance  to  a province  be 
counted  on  to  render  constitutional  deci- 
sions in  the  national  interest?  The 
Senate  provisions  raise  similar  ques- 
tions. Senators  who  owed  their  places  — 
and  pensions  — to  provincial  govern- 
ments would  no  doubt  be  tempted  to 
influence  national  legislation  in  their 
provincial  interests. 


Deborah  Coyne:  “I  just  blitzed  and  started  calling 
people." 

The  existence  of  French-  and  English- 
speaking  Canadians,  the  former  concen- 
trated inside  Quebec,  the  latter  outside 
it,  is  recognized  as  a “fundamental 
characteristic”  of  the  country.  The 
accord  requires  that  changes  to  national 
institutions  be  made  only  by  unanimous 
consent  of  10  provinces  and  the  federal 
government.  Provinces  will  be  entitled 
to  opt  out  of  new  national  shared-cost 
programs  with  “reasonable  compensa- 
tion” provided  they  offer  another  pro- 
gram “compatible  with  the  national 
objectives”.  Finally,  appointments  to 
the  Supreme  Court  of  Canada  and  the 
Senate  will  be  made  by  the  federal 
government  from  lists  of  nominees 
supplied  by  the  provinces. 

The  distinct-society  clause  could 
weaken  minority  language  rights  in  all 
the  provinces  and  override  the  Charter 
of  Rights  and  Freedoms  in  Quebec,  thus 
weakening  it  everywhere.  (If  rights 
aren’t  universal,  they  aren’t  rights.)  The 
proposed  amendment  giving  Parliament 
and  the  provincial  legislatures  special 
responsibilities  for  protecting  Canada's 
fundamental  linguistic  divisions  might 
be  used  to  inhibit  minority  language 
education  and  services.  More  important, 
by  making  Quebec’s  distinctive  nature  a 
matter  of  constitutional  law  and  by 
allowing  any  province  to  opt  out  of 
federal  programs,  with  financial  com- 
pensation for  doing  so,  Meech  Lake  may 
have  set  the  stage  for  the  gradual 
separation  of  Quebec  from  the  rest  of 
the  country.  The  prime  minister's  deter- 
mination to  win  Quebec's  approval  of 
the  constitution  for  national  unity’s  sake 
may  lead  instead  to  national  dissolution. 

The  changes  point  to  further  decen- 
tralization of  an  already  decentralized 
country.  There  is  no  guarantee  that  pro- 
vincial programs  distinct  from  the 
national  ones  would  truly  reflect  na- 
tional priorities.  Canada's  social  pro- 
grams could  become  a “patchwork 
quilt”  of  rival  provincial  schemes,  with 
radically  different  standards  and  ser- 
vices in  different  parts  of  the  country. 
The  federal  government  could  introduce 
a national  child-care  program  only  to 
find  that  some  provinces  opt  for  more 
costly  private-sector  programs.  Coyne 
fears  “a  checkerboard  Canada  guided 
by  cash-register  politics  that  will  in- 
creasingly attenuate  our  sense  of  na- 
tional community.” 

The  accord  proposes  two  federal - 
provincial  conferences  a year  one  on 
the  economy,  the  other  on  constitutional 
matters.  This  provision  creates,  in 
effect  a new  kind  of  government, 
Coyne  says.  While  in  constitutional 
theory  Parliament  retains  final  res- 


By  strengthening  the  authority  of  the 
provinces  against  the  federal  govern- 
ment and  by  giving  the  “distinct  soci- 
ety” clause  primacy  over  the  Charter  of 
Rights  and  Freedoms,  the  accord  poses 
an  explicit  challenge  to  the  kind  of 
Canada  Coyne  and  others  envision  for 
the  next  century.  To  build  a fairer,  more 
compassionate  society  — through  inte- 
grated social  assistance  programs,  self- 
government  for  native  peoples  and 
many  other  initiatives  — Canada  will 
need  a strong  central  government. 

To  count  itself  successful , the  Cana- 
dian Coalition  on  the  Constitution  must 
stimulate  debate  on  the  Meech  Lake 
agreement.  If  public  opinion  is  moved 
and  Ontario,  Manitoba  and  perhaps 
New  Brunswick  seek  amendments  to 
the  accord,  the  erosion  of  federal 
authority  in  matters  of  national  interest 
and  the  weakening  of  the  charter  may 
be  prevented . Some  say  it  is  a lost  cause. 
Altering  a constitutional  agreement 
against  a three-party , federal -provincial 
consensus  is  unprecedented.  “My 
reply,”  says  Coyne,  “is  there’s  always  a 
first  time.” 


Canola  process 
wins  award 

Uof  T’s  Innovations  Foundation 
received  a bronze  award  in  the 
federal  government’s  Canada  Awards 
for  Business  Excellence,  announced  in 
Halifax,  Sept.  22.  The  award  recognizes 
the  invention  by  chemical  engineering 
professors  Leon  Rubin  and  Levente 
Diosady  of  a new  method  for  processing 
canola,  an  improved  type  of  rapeseed. 
Their  method  produces  a higher  quality 
oil  than  that  produced  by  conventional 
techniques  and  a high-protein  meal  that 
is  suitable  for  animal  feed  and  as  a base 
for  human  food. 

The  gold  award  in  the  inventions 
category  went  to  Polysar  of  Sarnia, 
Ont.,  for  a new  process  for  the  produc- 
tion of  a high-performance  rubber  called 
TORNAC.  NewTech  Instruments  of  St. 
John’s,  Nfld.,  received  the  silver  award 
for  developing  the  "hydroball”  — a 
disposable  instrument  about  the  size  of 
a soccer  ball  which,  when  cast  into  the 
sea,  provides  information  on  the 
strength  and  direction  of  the  current 
and  the  temperature  of  the  water. 

U of  T was  the  only  university  among 
the  46  finalists  in  eight  categories  of 
awards,  though  University  of  Waterloo 
scientists  were  closely  involved  in  the 
Polysar  project. 
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Working  group  cannot  agree 
on  review  of  TA  workloads 


NOTEBOOK 


The  following  report  concerning  the 
working  group  or.  teaching  assistant 
workloads  was  issued  by  Anne  Lanca- 
shire, vice-provost,  on  Sept.  15. 

At  the  principals,  deans,  directors 
and  chairs  meeting  of  19  March 
1987,  it  was  agreed  that  a joint  Univer- 
sity-CUEW  working  group  relating  to 
CUEW  workload  concerns  be  estab- 
lished. Vice-Provost  Brian  Merrilees 
subsequently  wrote  to  invite  CUEW  to 
participate  in  such  a group,  which  would 
“formulate  a means  by  which  data 
relating  to  TA  workload  in  a small 
sample  group  of  departments  can  be 
logged,  analyzed  and  reviewed". 

The  record  shows  that  since  1985  only 
two  workload  grievances  have  been 
filed  by  teaching  assistants  and  that 
both  arose  from  a clerical  error  and 
were  resolved  within  the  department. 
C UEW  has  nevertheless  long  contended 
that  many  teaching  assistants  are  over- 
worked but  do  not  grieve  despite  the 
provisions  for  this  in  the  collective 
agreement  between  CUEW  and  the 
University.  A pilot  log-based  study  was 
expected  by  the  University  to  be  helpful 
in  determining  whether,  in  sample 
areas,  overwork  was  indeed  occurring 
and,  if  so,  why. 
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I regret  to  report  that,  after  several 
meetings,  on  August  24,  1987  the  work- 
ing group  (composed  of  two  University 
faculty  members  and  two  CUEW  repre- 
sentatives, and  chaired  by  Dean  Noah 
Meltz)  broke  up,  unable  to  agree  on 
either  the  size  or  the  structure  of  the 
proposed  review.  CUEW  representatives 
insisted  that  a broad  rather  than  a 
limited  survey  be  undertaken  and  also 
would  not  agree  to  any  correlation,  in 
strict  confidence  by  the  working  group , 
of  logs  kept  by  teaching  assistants  with 
logs  kept  by  their  supervisors.  The  Uni- 
versity’s representatives  pointed  to  the 
group’s  mandate  to  work  with  a small 
sample  and  believed  that  without  con- 
fidential correlation  any  study  conducted 
would  be  of  no  value  in  determining  the 
existence  or  causes  of  overwork. 

It  is  unfortunate  that  the  working 
group  was  unable  to  come  to  an  agree- 
ment on  a pilot  study  of  the  alleged 
overwork  problem , the  results  of  which 
would  have  been  seriously  considered  by 
both  parties.  The  University  will  of 
course  continue  to  do  its  part,  through 
the  usual  distribution  of  all  relevant 
information  to  the  academic  units  con- 
cerned, to  ensure  that  all  unit  admin- 
istrators and  faculty  supervisors  are 
fully  aware  of  their  responsibilities 
and  rights  — including  responsibilities 
and  rights  with  respect  to  teaching 
assistant  workload  — under  the  collec- 
tive agreement. 


Search  committee 

Master  of 
Massey  College 

The  master  of  Mdssey  College, 
Professor  J.N.P.  Hume,  has  an- 
nounced his  intention  of  ending  his  term 
on  June  30, 1988.  The  corporation  of  the 
college  has  appointed  a search  commit- 
tee to  elect  a new  master.  Members  are 
Professors  W.D.  Baines  and  A.D. 
Baines  (co-chairmen),  J.F.  Leyerle, 
Lorna  Marsden  and  B.P.  Stoicheff,  with 
C.T.  Bissell  adviser. 

The  master  must  hold  an  academic  ap- 
pointment at  U of  T and  be  able  to  lead 
the  college  for  up  to  10  years.  The  duties 
involve  at  least  a 25  percent  commitment 
during  the  course  of  the  academic  year. 

The  committee  seeks  suggestions  for 
nominations  from  all  members  of  the 
college  community.  These  should  be 
sent  by  November  1 to:  Search  Com- 
mittee for  the  Master,  Massey  College, 
4 Devonshire  Place. 
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AU  of  T Library  brochure  con- 
tains this  description  of  a 
workshop:  “Procrastinators’  Group. 
For  undergraduates  who  have  trouble 
meeting  academic  deadlines,  for  ex- 
ample, starting  or  completing  essays, 
assignments,  and  studying.  The  dead- 
line for  joining  this  group  was  yester- 
day.” 


Social  notes:  one  morning  recently, 
the  male  employees  of  the  Career 
Centre  held  a champagne  breakfast 
for  the  female  employees.  The  men 
dressed  up  in  waiters’  outfits  and 
served  such  treats  as  eggs  benedict 
and  orange  juice  spiked  with 
champagne. 

That  was  just  one  of  a string  of 
unusual  parties  planned  by  the  centre’s 
social  committee.  A few  weeks  earlier, 
the  summer  staff 
had  organized  a 
picnic  lunch  to 
thank  the  regular 
staff  for  its  assis- 
tance. A group 
from  the  centre 
recently  entered  a 
team  in  abed  race. 
And  last  Christ- 
mas, while  the  rest 
of  us  were  pulling 


Rivi  Frankie 


What’s  in  a name?  Sometimes,  a lot  of 
red  tape.  The  Faculty  of  Management 
Studies  wants  to  change  its  name  to 
the  Faculty  of  Management,  thereby 
conveying  to  the  general  public  that  it 
is  as  concerned  about  practice  as 
theory.  Its  own  council  passed  a mo- 
tion in  favour  of  the  change  last 
October.  In  January,  Dean  Roger 
Wolff  asked  Jim  Keffer,  vice-provost 
for  the  professional  faculties,  to  make 
the  new  name  official . He  passed  it  on 
to  the  Academic  Affairs  Committee, 
which  approved  it  at  its  Sept.  17 
meeting.  The  council  of  the  School  of 
Graduate  Studies  will  be  considering  a 
parallel  change  to  the  faculty’s 
graduate  department. 


Denis  Brott,  who  teaches  at  the  Fac- 
ulty of  Music,  has  received  the  first 
loan  from  the  Canada  Council's  new 
musical  instrument  bank , a cello  that 
dates  from  1706  and  is  worth  about 
$250,000.  Brott,  who  plays  with  the 
. Orford  String  Quartet,  the  Univer- 
sity’s quartet-in-residence,  gets  it  for 
the  rest  of  his  career.  After  that,  it 
reverts  to  the  bank. 


on  layers  of  sweaters,  the  Career 
Centre  staff  dressed  Caribbean-style 
to  celebrate.  This  year  the  seasonal 
bash  will  be  a Chanukah  party. 

Why?  “There  aren’t  many  offices 
that  do  these  nutty  things,”  concedes 
director  Rivi  Frankie.  “But  people 
really  like  working  here,  and  they  get 
along  well.”  There  are  26  full-time 
staff  members  at  the  centre  and  a 
number  of  part-timers  and  volunteers. 
Working  there  is  “a  pressured,  hectic, 
kind  of  thing,”  says  Frankie,  that 
creative  socializing  seems  to  relieve . 


One  staff  member  to  another,  explain- 
ing why  she’s  a part-time  student:  “I 
suppose  if  this  were  a dairy  I’d  drink 
milk,  but  as  it’s  a university  I take 
classes.” 


The  art  exhibition  and  sale  of  the  Uni- 
versity of  Toronto  Women’s  Associa- 
tion was  so  successful  last  year  that  it 
has  been  extended  to  four  days  this 
year.  It  runs  from  Oct.  5 to  Oct.  8 in 
West  Hall,  University  College.  Pain- 
tings, photographs  and  prints  by 
artists  associated  with  U of  T will  be 
on  display.  On  U of  T Day,  Oct.  24, 
the  UTWA  gift  shop  in  Simcoe  Hall 
will  display  and  sell  crafts  produced 
especially  for  the  occasion  by  more 
than  30  artists  who  contribute 
regularly  to  the  shop,  which  opened 
three  years  ago. 


The  other  two  party  leaders  made 
much  of  Premier  David  Peterson’s 
absence  from  the  second  television 
debate  after  poor  ratings  from  the 
first.  PC  Larry  Grossman  asked  the 
audience  to  “consider  his  lack  of 
respect  for  you  by  not  being  here  and 
return  the  favour  on  Sept.  10”  — the 
same  Larry  Grossman  who  had  failed 
to  make  it  to  the  St.  Andrew-St. 
Patrick  all-candidates  meeting  on 
Aug.  27,  leaving  the  debate  to  Liberal 
Ron  Ranter  and  NDP  candidate 
Gladys  Rothman. 


Last  summer  Queen’s  University  in- 
stalled a new,  40-foot  wind  tunnel 
with  an  11-foot  honeycomb  baffle  that 
smoothes  out  the  flow  of  air.  A con- 
ventional aluminum  honeycomb  would 
have  cost  $9,000,  but  Queen’s  used 
cardboard  and  got  away  with  an  out- 
lay of  only  $500.  Its  model  is  made  out 
of  8,000  empty  toilet  paper  rolls 
collected  by  various  groups  that 
responded  to  an  appeal  in  the  Queen’s 
newsletter  and  a Kingston  weekly. 
Three  students  were  hired  to  coat  the 
rolls  with  polyurethane  and  glue  them 
together.  The  device  works  perfectly. 


Postscripts:  1.  Ian  Shelton,  the 
Supernova  discoverer,  is  back  at 
U of  T this  year, 
studying  for  a 
master’s  degree  in 
astronomy.  2.  The 
air  at  Sid  Smith 
should  be  a little 
purer  now.  On  ad- 
vice from  the 
health  and  safety 
committee  and 
orders  from  the 
dean’s  office,  the  Ian  Shelton 
math  department  has  stopped 
mimeographing  and  is  sending  out 
problems  to  be  duplicated . (Who  else 
would  want  problems  duplicated?)  It 
has  asked  Dean  Robin  Armstrong 
for  an  additional  $10,000  a year  to  pay 
for  the  service. 


Now  Open  Sunday 
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Spin-off  firms  valuable  to  economy,  universities 

by  Judith  Knelman 


A report  submitted  to  the  Science 
Council  of  Canada  says  that  univer- 
sities should  do  more  to  promote  the  for- 
mation of  spin-off  firms  by  their 
researchers. 

The  report  is  the  result  of  a workshop 
held  in  1985  by  a committee  of  Science 
Council  members  charged  with  studying 
the  universities’  role  in  the  renewal  of 
the  Canadian  economy.  Chair  of  the 
committee  was  Geraldine  Kenney- 
Wallace,  professor  of  chemistry  at 
U of  T,  who  was  recently  named  chair- 
man of  the  council.  A major  objective  of 
the  study,  University  Science  and 
Technology  and  the  Canadian  Economy , 
is  to  identify  changes  that  are  being 
made  or  should  be  made  in  univer- 
sity-industry interaction  in  Canada.  The 
findings  are  being  published  as  a series 
of  discussion  papers. 

Kenney-Wallace  feels  strongly  about 
the  value  of  spin-off  firms  to  the  univer- 
sities and  the  economy.  “There’s  a kind 
of  spin-off  network  working  its  way 
across  Canada,”  she  says  happily.  An 
expert  on  laser  beams,  Kenney-Wallace 
is  a partner  in  a small  company  that 
manufactures  diodes,  which  read  infor- 
mation transmitted  optically.  “Creating 


a spin-off  firm  is  like  opening  a window. 
Once  you've  seen  that  window  open,  it’s 
very  difficult  not  to  remember  what's 
on  the  outside,”  she  observes.  “It  brings 
in  a business  energy  and  a much  better 
sense  of  judgement  because  it’s  a 
broader  experience.” 

Not  that  she  is  implying  that  univer- 
sity life  goes  on  in  an  ivory  tower.  In 
fact,  one  reason  she  is  all  for  spin-offs  is 
that  the  interaction  between  academics 
and  industrialists  shows  the  latter  how 
hardworking  and  involved  are  the 
former. 

“There  are  many  misperceptions 
about  the  university  in  the  private 
sector.  The  people  involved  in  spin-offs 
act  as  a link  so  that  those  outside  can 
see  what  we  are  and  are  not.  I don’t 
think  the  public  at  large  knows  what  to 
do  with  a scholar.  We  are  not  mad  scien- 
tists or  freaky  academics.  But  a lot  of 
people  think  we  just  muddle  around  in 
the  lab  all  day  with  no  particular  plan.” 

Spin-offs  from  university  research 
result  when  a new  technique,  design  or 
experimental  process  created  to  solve  a 
particular  research  problem  in  science 
or  engineering  suddenly  manifests  itself 
as  useful  to  other  people  for  something 


PhD  ORALS 


Please  contact  the  PhD  oral 
examination  office  at 
978-5258  for  information 
regarding  time  and  location 
for  these  listings. 

Friday,  October  2 
David  Eugene  Boerner, 
Department  of  Physics,  "A 
Generalized  Approach  to  the 
Interpretation  of  Controlled 
Source  Electromagnetic 
Data  Collected  in  Sedimen- 
tary Basins. ’’  Prof.  G.F. 
West. 

Cornelie  Elizabeth  Des 
Tombes  Greenwood,  Depart- 
ment of  English,  “Picture 
and  Language  in  Ben 
Jonson's  Comedies."  Prof. 
A.M.  Leggatt. 

John  Scott  Holladay,  Depart- 
ment of  Physics,  “The 
Generalized  Electrosounding 
Method  for  Sedimentary 
Basin  Exploration."  Prof. 
G.F.  West. 

Shanmugham  Kalaichelvan , 
Department  of  Electrical 
Engineering,  "A  Boundary 
Integral  Equation  Method 
for  3-Dimensional  Eddy 
Current  Problems."  Prof. 
J.D.  Lavers. 

Gordana  Yovanovich, 
Department  of  Spanish  & 
Portuguese,  "The  Nature 
and  Function  of  Characters 
in  the  Prose  Fiction  of  Julio 
Cortazar.”  Prof.  K.A.  Ellis. 

Monday,  October  5 

Janet  Virginia  Noel,  Depart- 
ment of  History,  "Dry 
Millenium:  Temperance  and 
a New  Social  Order  in  Pre- 
Confederation  Canada  and 
Red  River."  Prof.  J.M. 
Careless. 

Gaylene  Evelyn  Pron, 
Department  of  Community 
Health,  "The  Reliability  and 
Validity  of  Proxy  Reported 
Information  in  Cancer  Case- 
Control  Studies."  Prof.  A.B. 
Miller. 

Satish  Chandra  Singh, 
Department  of  Physics, 
'Wave  Propagation  in 
Anisotropic  Media  and  Full 
Waveform  Inversion."  Prof. 
G.F.  West. 

Lucio  Franca  Teles,  Depart- 
ment of  Education,  "The 
Adoption  of  Word  Process- 
ing by  PhD  Students  for 
Dissertation  Writing:  The 
Case  of  a Graduate  School  of 
Education."  Prof.  It. 
Ragsdale. 


Wednesday,  October  7 

Kelly  Robert  DeVries. 

Centre  for  Medieval  Studies, 
"Perceptions  of  Victory  and 
Defeat  in  the  Southern  Low 
Countries  during  the  14th 
Century:  A Historiographical 
Comparison."  Profs.  B.  Hall 
and  M.  Powicke. 

Barry  Lome  Hall,  Depart- 
ment of  Sociology,  "The  Role 
of  Adult  Children  in  Helping 
Chronically  III  Elderly 
Patients  in  the  Acute  Care 
Hospital."  Prof.  C.  Lambert. 

Antonio  Gennaro  Mazza, 
Department  of  Chemical 
Engineering  & Applied 
Chemistry,  "Modelling  of  the 
Liquid-Phase  Thermal 
Cracking  Kinetics  of 
Athabasca  Bitumen  and  Its 
Major  Chemical  Fractions.” 
Prof.  D.E.  Cormack. 

Robert  James  Morgan , 
Department  of  Education, 
"English  Studies  as  Cultural 
Politics  in  Ontario. 
1867-1910."  Prof.  P. 
Corrigan. 

Thursday,  October  8 
Osama  Saad  El-Din  Ahmed 
Aboul-Magd,  Department  of 
Electrical  Engineering, 
"Performance  Analysis  of 
Integrated  Voice  and  Data 
Burst-Switched  Networks." 
Prof.  A.  Leon-Garcia. 

Deborah  Fay  Kennedy, 
Department  of  English , 
"Motion  and  Stillness  in 
Wordsworth’s  Prelude.” 
Prof.  P.F.  Morgan. 

Esteve  Morera-Dulsat, 
Department  of  Philosophy, 
"Gramschi’s  Historicism:  A 
Realist  Interpretation." 

Prof.  F.  Cunningham. 

Hiroko  Noro,  Department  of 
Education,  “Family  and 
Language  Maintenance:  An 
Exploratory  Study  of 
Japanese  Language 
Maintenance  among 
Children  of  Postwar 
Japanese  Immigrants  in 
Toronto."  Prof.  G. 
McDiarmid. 

Mathadyal  Ojha,  Department 
of  Chemical  Engineering  & 
Applied  Chemistry,  “An  Ex- 
perimental Investigation  of 
Pulsatile  Flow  through 
Modeled  Arterial  Stenoses." 
Prof.  R.L.  Hummel. 


Bohdan  George  Szuchewycz, 
Department  of  Anthrop- 
ology, "A  Sociolinguistic 
Study  of  the  Catholic 
Charismatic  Renewal  in 
Ireland.”  Prof.  W.J. 
Samarin. 

Aniko  Theresa  Varpalotai, 
Department  of  Education. 
"Sport,  Gender  and  the 
Hidden  Curriculum:  A Case 
Study  of  Adolescent  Girls." 
Prof.  D.  Livingstone. 

Friday,  October  9 

Timothy  Shaw  Haskett , 
Department  of  History,  "The 
‘Equity’  Side  of  the  English 
Court  of  Chancery  in  the 
Late  Middle  Ages:  A Method 
of  Approach.”  Prof.  M. 
Sheehan. 

Jay  Raymond  Lampert, 
Department  of  Philosophy, 
"Husserl’s  Concept  of  Syn- 
thesis in  the  Logical 
Investigations."  Prof. 

H.  Pietersma. 

Gerald  Henry  Malsbary, 
Centre  for  Medieval  Studies, 
"The  Epic  Hagiography  of 
Paulinus  of  Perigueux.” 

Prof.  J.  Corbett. 

William  Thomas  Peel, 
Graduate  Centre  for  the 
Study  of  Drama,  “The  Direc- 
torial Art  of  Jacques  Copeau 
at  the  Vieux  Colombier." 
Prof.  L.-L.  Marker. 

Ann  Rigney,  Centre  for 
Comparative  Literature, 
"Studies  in  the  Rhetoric  of 
Historical  Representation: 
Four  19th-Century  Histories 
of  the  French  Revolution." 
Profs.  P.W.  Nesselroth  and 
R.J.  Le  Huenen. 

P.  Teeya  Scholten,  Depart- 
ment of  Education,  “School 
Psychological  Consultation 
in  Practice:  A Descriptive 
Study  of  the  Consultant's 
Perspective."  Prof.  S. 
Miezitis. 

Jill  Tomasson-Goodwin, 
Department  of  English,  "An 
Analysis  of  Ten  English- 
Canadian  Radio  Plays 
(1944-56):  The  Social  Comic 
Vision  of  Andrew  Allen’s 
Stage  Series.”  Prof.  A. 
Saddlemyer. 


else.  The  prototype  invented  in  the  lab 
can  go  out  and  solve  another  problem 
for  society. 

For  example,  Professor  Barry  French 
of  the  Institute  for  Aerospace  Studies 
realized  in  the  early  1970s  that  analyt- 
ical equipment  he’d  developed  for  trace 
organic  or  elemental  compounds  might 
be  used  for  sniffing  out  contraband  or 
measuring  elements  in  the  environment 
or  the  body.  He  started  Sciex,  a division 
of  MDS  Health  Group  Ltd.,  in  1974  with 
a research  associate  and  a PhD  student. 
Two  product  lines  developed,  Aromic 
(for  detecting  munitions  and  narcotics  in 
containers  coming  in  off  boats)  and 
Elan,  which  measures  elements  in  gases 
or  liquids  so  that  it  becomes  obvious 
whether  acid  rain  has  been  dissolving 
elements  or  iron  up- 
take in  the  blood 
has  increased. 

The  research 
associate  and  PhD 
student  left  U of  T 
to  devote  full  time 
to  the  business; 

French  has  stayed 
on  at  U of  T and 
has  remained  a con- 
sultant to  the  com- 
pany. It  now  does  a 
volume  of  $10-$15 
million  a year  and  employs  120  people 
including  15  PhDs. 

The  Sciex  success  story  shows  what 
spin-offs  can  do  for  the  economy  and  the 
university.  They  stimulate  more 
research,  says  French,  and  promote 
close  ties  with  the  university.  He  has 
found  no  conflict  of  interest  and  no 
difficulties  with  his  colleagues,  probably 
because  of  the  long  experience  of  aero- 
space studies  with  industrial  and  gov- 
ernmental contracts.  “We  know  how  to 
keep  a balance  between  the  basic  discip- 
line research  and  applied  industrial  spin- 
offs,” he  says.  “There's  a commonality 
of  interest , and  it’s  just  a matter  of  wise 
administration  to  get  the  best  out  of  it.” 

Kenney-Wallace  stresses  that  having  a 
good  idea  is  not  enough.  The  researcher 
has  to  have  a good  business  plan.  The 
plan  should  indicate  not  only  what  the 
product  is  that  the  invention  will  be 
turned  into,  but  how  long  it  will  take, 
how  many  people  it  will  involve,  how 
much  money  is  needed,  and  when  an 
assessment  will  take  place  to  assist  a 
decision  on  whether  to  continue.  Then  a 
financial  plan  is  needed.  The  inventor 
has  to  have  money  to  back  the  proposal . 

It  is  not  always  the  case,  she  says, 
that  a first-class  researcher  can  be  a 
first -class  business  person,  but  the  same 
qualities  are  required  for  formulating  a 
business  plan  as  for  developing  a 
research  proposal.  "A  research  proposal 
is  an  intellectual  business  plan.  It  has 
objectives,  expected  results,  etc.  And 
the  flow  of  money  is  very  much  geared 
to  this  plan.  Once  you’ve  got  your 
research  to  a certain  stage  you  have 
another  set  of  ideas,  as  you  do  in 
business.  Discipline  is  needed  in  both 
areas,  but  in  research  the  focus  is  on 


House  to  lecture 
at  Suffolk 

Professor  Robert  House  of  the 
Faculty  of  Management  Studies  has 
been  appointed  L.J.  Buchan  Distin- 
guished Professor  at  Suffolk  University. 
He  will  spend  the  first  six  months  of 
1988  and  1989  there  in  order  to  work 
with  other  faculty  members  in  long- 
term research  projects. 

House’s  field  is  organizational 
behaviour.  His  recent  research  has 
focused  on  leadership  with  particular 
attention  to  charisma  and  behaviour. 

The  visiting  professorship  is  under- 
written by  Beta  Gamma  Sigma  and  the 
Richard  D.  Irwin  Foundation. 


intellectual  profit.  You  keep  revising 
and  refining.  You  seek  perfection 
because  you’re  making  only  one.  You 
seek  to  understand  every  detail,  and,  if 
the  idea  is  not  what  you  thought  it  was, 
you  reshape  your  research  proposal. 

Universities  are  not  known  for  their 
generosity  in  sharing  their  researchers' 
time  with  the  business  world  — with  the 
notable  exception  of  Waterloo,  McGill 
and  UBC,  says  Kenney-Wallace  — but 
she  is  confident  that  momentum  will 
build  as  creating  spin-offs  becomes  a 
respectable  activity  for  academics. 

“Attitudes  have  to  change  — atti- 
tudes that  say  within  the  university  that 
this  is  not  an  appropriate  thing  to  do. 
There’s  a lot  of  discouragement  from 
people  in  the  system.  The  acquisition  of 
knowledge  is  the 
business  we’re  in, 
and  the  teaching  of 
new  generations. 
That’s  understand- 
able, but  we  should 
form  flexible  pol- 
icies in  the  univer- 
sities so  that  resear- 
chers can  take  ad- 
vantage of  opportu- 
nities outside  the 
lab.  It’s  a question 
of  our  colleagues' 
respecting  people  who  get  involved  and 
understanding  that  there  can  be  as  great 
a challenge  in  business  as  in  the  lab." 

With  the  increasing  emphasis  on 
entrepreneurship,  on  university- 
industry  links,  and  the  general  need  to 
beat  inflation,  spin-offs  are  becoming 
more  common,  she  says.  She  believes 
the  universities  will  make  some  accom- 
modation — perhaps  even  provide 
release  time  from  teaching  for  what 
they  deem  valuable  business  activities 
for  researchers. 

Among  the  recommendations  from 
the  discussion  paper: 

• university  faculties  should  allow 
professors  to  use  sabbatical  and  unpaid 
leaves  to  start  spin-off  firms 

• reward  systems  such  as  tenure  and 
promotion,  awards  and  honours  for  suc- 
cessful academic  entrepreneurs  should 
be  put  in  place  and  advertised 

• university  expertise,  in  the  law  and 
business  faculties  should  be  harnessed 
to  help  with  spin-offs 

• granting  agencies  should  provide 
funds  for  market  research  and  the 
preparation  of  business  plans 

• spin-off  firms  should  maintain  contact 
with  the  parent  university  to  avoid 
becoming  obsolete  before  they  can 
deliver  the  product. 


DA  FIERAMOSCA 
RESTAURANT 
PIZZERIA 


52  AVENUE  RD 
(at  Yorkville) 

323-0636 

Open  Monday  to  Saturday 
DAILY  SPECIALS 
Licensed  under  L.L.B.O. 


i 6 /"-treating  a spin-off 
Affirm  is  like  open- 
ing a window.  Once 
you've  seen  that  window 
open,  it's  very  difficult 
not  to  remember  what's 
on  the  outside." 
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The  Faculty  Club 
of 

University  of  Toronto 
presents 


" Cajun  Night” 

Friday,  October  2,  1987 


Hors-d’oeuvres 
Shrimp  Chippewa 
Seafood  Gumbo 
Pasta  J ambalaya 
Cajun  Chicken 

Marinated  Hip  of  Beef  - Cajun  Sauce 

Dirty  Rice 

Com  Bread 

Dessert  Table 

Coffee  or  Tea 


JAZZ  BAND 


Reception  7:00  - 7:30  pm  Main  Lounge 
Buffet  7:30  Main  Dining  Room 
Dancing  9:30  - Midnight 

Reservations  978-6325  $18.75  plus  T«x  7% 

(9:00  am  - 5:00  pm)  and  service  charge  15% 

Reservations  for  less  than  six  people  may  have  to  share  a table  with  other  members. 
Members  — Guests 

41  Willcock6  Street 

Toronto,  Ontario  M5S  1C7  ^ 


Celebrating  a year 
of  liver  transplants 


The  star  attraction  at  a combined 
reception  and  press  conference 
celebrating  the  first  anniversary  of  a 
successful  liver  transplant  by  U of  T 
doctors  was  18-month-old  Manhar 
Puri,  youngest  of  the  15  liver 
transplant  recipients  attending  the 
event.  Among  the  guests  at  the  Sept. 
16  gathering  at  Massey  College  were 
some  100  medical  and  technical  staff 
of  the  Toronto  General,  Mount  Sinai 
and  Sick  Children’s  hospitals  who 
have  contributed  to  the  success  of 
the  liver  transplant  program.  Dr. 
Bernard  Langer,  Col.  R.  Samuel 
McLaughlin  professor  of  surgery 


and  director  of  the  program,  said  40 
liver  transplants  have  been  per- 
formed since  the  inception  of  the 
program  two  years  ago.  The  success 
rate  of  the  operations  has  been 
80  percent  for  adults  and  50  percent 
for  children.  Dean  John  Dirks  of  the 
Faculty  of  Medicine  noted  that  the 
resolution  of  the  many  problems  in- 
volved in  such  pioneering  surgery  re- 
quires the  “strong  intellectual  and 
academic  framework”  provided  by 
the  University.  He  also  said 
the  patients  had  shown  notable 
courage.  The  program  has  received 
$50,000  from  Imperial  Oil. 


PERSONNEL  NEWS 


CUEW,  Local  2 and  CUPE,  Local  1230 
would  like  to  invite  you  to  the 


UTSA/CUPE 

Union  Drive  Rally  & Social 

on 

Thursday,  October  1 
5:00  p.m. 

Faculty  of  Library  & Information  Science  Lounge 
7th  Floor,  140  St.  George  St. 


Speakers; 

Jeff  Rose,  President  of  CUPE 
Joanne  Martin,  President  of  CUEW,  Local  2, 
Teaching  Assistants  at  University  of  Toronto 
Tom  Bribriesco,  President  of  CUPE,  Local  1230, 
Library  Employees  at  University  of  Toronto 


Find  out  more  about  how  unionization  would  benelit 
the  Staff  at  the  University  of  Toronto.  This  will  be 
an  opportunity  to  ask  questions  and  discuss  Issues. 
Members  of  the  UTSA  Executive  will  be  present, 
as  well  as  members  of  other  unions  on  campus. 
Beer,  wine  and  light  snacks  will  be  served 
and  music  provided  by  a D.J. 


AH  Staff  Are  Welcome 


University  ot  Toronto  Staff  Association 
455  Spadlna  Avenue  Room  402  Toronto  M5S  1A1  978-8844 
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Pension  Contribution  — 
Administrative  Staff 
(Non-unionized) 

This  is  a reminder  that  the 
12-month  pension  contribu- 
tion holiday  granted  to 
administrative  staff  who 
were  members  of  the  pension 
plan  on  July  1, 1986  ends 
Sept.  30. 

Effective  with  the  October 
pay,  employee  pension  con- 
tributions will  be  deducted 
from  all  administrative  staff 
who  are  members  of  the 
pension  plan. 

Seminars  and  Courses 

The  following  staff  training 
and  development  programs 
are  especially  designed  for 
University  of  Toronto  staff. 
For  more  information  and 
applications,  please  call 
Elaine  Preston  at  978-6496. 

Time  Management  (one  day) 
Use  your  moments  mean- 
ingfully and  achieve  results 
by  identifying  techniques 
and  strategies  to  manage 
time  effectively.  Wednesday, 
Sept.  30. 

Introduction  to  Supervision 

(Five  days) 

This  seminar  offers  the  skills 
essential  for  effective  first- 
line  supervision  at  the  Uni- 
versity. Oct.  14,  16,  19, 26 
and  30. 

Accounting  and  Budgeting 

(half  day) 

An  overview  and  practical 
advice  on  budget,  accounts 
payable  and  receivable, 
grants  and  other  trust  funds. 
Wednesday , Oct.  21  and 
Friday,  Oct.  23. 

Job  Classification  and 
Salary  Management  (half 
day) 

For  an  understanding  of 
classification  and  job  evalua- 
tion, how  to  relate  salary  in- 
formation to  staff  and  deal 
with  issues  such  as  promo- 
tion, merit  increases,  depart- 
mental reorganization. 
Monday,  Oct.  26. 


Promotional  Opportunity 
Announcements 

In  order  to  provide  the  staff 
members  of  the  University 
with  opportunities  for  career 
advancement  and  personal 
development , promotional 
opportunity  announcements 
are  circulated  to  the  depart- 
ments and  a partial  list  of  job 
openings  is  published  in  the 
Bulletin. 

Promotional  opportunity 
announcements  publicize  job 
vacancies  available  to  staff 
members  and  provide  infor- 
mation on  the  requirements 
for  each  position.  Upon 
receipt  of  the  vacancy 
announcement,  departments 
are  asked  to  make  the 
announcement  immediately 
available  to  staff  members. 
Internal  staff  have  up  to  five 
working  days  to  apply  to  the 
Human  Resources  Depart- 
ment for  the  vacant  position, 
after  which  external  can- 
didates will  be  considered. 

For  maximum  success  of 
the  promotional  opportunity 
announcement  program  it  is 
essential  that  the  job  vacancy 
announcements  should  be 
located  in  an  area  accessible 
to  staff  members  and  be 
available  for  a reasonable 
length  of  time. 

A successful  promotional 
opportunity  program  will 
provide  staff  members  with 
opportunities  for  career 
advancement  and  depart- 
ments with  an  improved 
selection  of  internal 
applicants  in  a shorter  period 
of  time. 

Job  Openings 

Below  is  a partial  list  of  job 
openings  at  the  University. 
The  complete  list  is  on  staff 
bulletin  boards.  To  apply  for 
a position,  submit  a written 
application  to  the  Human 
Resources  Department.  (1) 
Sylvia  Holland;  (2)  Steve 
Dyce;  (3)  Varujan  Gharakha- 
nian;  (4)  Christine  Marchese; 
(6)  Margaret  Graham;  (7) 
Sandra  Winter;  (9)  Janice 
Draper. 


Administrative  Assistant  I 

($21,330-25.100-28,870) 
Guidance  Centre,  one-year 
appointment  (3) 

Applications  Programmer 
Analyst  II 

($25,970-30,550-35,130) 
Applied  Science  & Engineer- 
ing (9) 

Applications  Programmer 
Analyst  III 

($31,990-37,640-43,290) 
Graduate  Studies  (6) 

Art  Curator 

($30,420-35,790-41,160) 
Office  of  the  Vice-President, 
Institutional  Relations  (6) 

Editor 

($35,500  - 41,760  - 48,020) 
Bulletin,  Communications  (6) 

Laboratory  Technician  II 

($21 ,330  - 25,100  - 28,870) 
Medicine  (1),  Banting  & Best 
Medical  Research  (7), 
Microbiology  (7) 

Library  Technician  III 

($18,632  - 19,480  - 20,360) 
Order  Department,  Robarts 
Library  (send  r£sum6s  to  J. 
Feyerer,  Manager,  Person- 
nel Services,  Robarts 
Library) 

Library  Technician  IV 

($17,670  - 20,790  - 23,910) 
Library  & Information 
Science  (7) 

Production  Coordinator 

($24,730  - 29,100  - 33,470) 
Business  Information 
Systems  (3) 

Project  Administrator 

($39,430  - 46,390  - 53,350) 
Business  Information 
Systems,  two  positions  (3) 

Secretary  II 

($19,270  - 22,670  - 26,070) 
Research  Administration  (6), 
Labour  Relations  (2),  South 
Asian  Studies  (6),  Law  (6), 
Physical  Plant  (1),  Medicine 
(1) 


appointments 


Recent  academic  appointments 


fhe  A cademie  Affairs 
Committee,  at  its  meeting  of 
Sept.  1 7,  approved  or 
received  notice  of  the 
following  appointments: 

Faculty  of  Education 
Professor  Margaret  Anne 
Millar,  acting  dean,  from 
ju|y  l,  1987  to  Jan.  31,  1988 
Professor  Michael  G.  Fullan, 
dean,  from  Feb.  1, 1988  to 
June  30,  1995 


School  of  Graduate  Studies 
Professor  Hugh  Arnold, 
associate  dean.  Division  II, 
from  July  1,  1987  to  June  30, 
1990 

Faculty  of  Medicine 
Professor  Arnold  Aberman, 
associate  dean,  fiscal  affairs, 
from  Sept.  1, 1987  to  Aug. 

31, 1988 

Professor  Martin  J. 
Hollenberg,  associate  dean, 
research,  from  Sept.  1,  3987 
to  June  30, 1992 

Museum  Studies  Program 
Professor  Ursula  Franklin, 
director,  from  July  1,  1987  to 
June  30,  1988 

Centre  for  South  Asian 
Studies 

Professor  Joseph  O’Connell, 
acting  director,  from  July  1, 
1987  to  June  30, 1988 

Centre  for  Urban  & 
Community  Studies 
Professor  Howard  Andrews, 
acting  director,  from  July  1, 
1987  to  June  30, 1988 

Department  of  Anaesthesia 
Professor  Gerald  Edelist, 
acting  chair,  from  July  1, 
i 1987  to  June  30,  1988  or 

(until  such  time  as  a chair  is 
appointed,  whichever  comes 
first 

I Department  of  Art  as 
Applied  to  Medicine 
Professor  Linda  Wilson - 
Pauwels,  acting  chair,  from 
July  1, 1987  to  June  30, 1988 
i or  until  the  department  is 
established  as  a division  or 
program  within  the 
Department  of  Anatomy 
(reappointment) 

Department  of  Clinical 
B wckemistry 

Professor  David  Goldberg, 
acting  chair,  from  July  1, 

1987  to  Dec.  31,  1987  or  until 
the  appointment  of  his 
successor,  whichever  comes 
first 


Department  of  Nutritional 
Sciences 

Professor  Margaret  Baigent, 
acting  chair,  from  July  1, 
1987  to  June  30, 1988 

Department  of 
Oph  thalmology 
Professor  J.S.  Crawford, 
acting  chair  of  the  under- 
graduate department,  from 
July  1,  1987  to  June  30,  1988 

Department  of 
Otolaryngology 
Professor  Peter  Alberti, 
chair,  from  July  1,  1987  until 
such  time  as  a new  chair  is 
appointed 

Department  of  Classics 
Professor  G.  Thaniel , 
professor,  from  July  1,  1987 

Department  of  East  Asian 
Studies 

Professor  Eung-Jir,  Baek, 
associate  professor  with 
tenure,  from  July  1,  1987 

Department  of  Fine  Art 
Professor  Jens  Wollesen, 
associate  professor  with 
tenure,  from  July  1, 1987 

Department  of  Mathematics 
Professor  J.  Wilker, 
professor,  from  July  1, 1987; 
and  Professor  Vijayakumar 
Murty,  associate  professor 
with  tenure,  from  July  1, 
1987 


F acuity  of  Pharmacy 
Professor  K.S.  Pang,  pro- 
fessor, from  July  1,  1987; 
and  Professor  J.W.  Wells, 
associate  professor  with 
tenure,  from  July  1,  1987 

School  of  Physical  & Health 
Education 
Professor  Michael 
Pierrynowski , associate 
professor  with  tenure,  from 
July  1,  1987 

Department  of  Anaesthesia 
Professor  S.J.  Teasdale, 
professor,  from  July  1,  1987; 
and  Professor  R.J.  Byrick, 
associate  professor,  from 
July  1,  1987 

Department  of  A natomy 
Professor  J.A.  Connolly, 
associate  professor,  from 
July  1, 1987 

Department  of  Clinical 
Biochemistry 
Professor  J.R.  Riordan, 
professor,  from  July  1, 1987; 
and  Professor  J.J.  Kudlow, 
associate  professor,  from 
July  1,  1987 

Department  of  Family  & 
Community  Medicine 
Professor  P.P.W.  Roberts, 
professor,  from  July  1, 1987 

Department  of  Immunology 
Professor  J.C.  Roder, 
professor,  from  July  1, 1987 


Department  of  Philosophy 
Professor  Henry  Pietersma, 
professor,  from  July  1,  1987 

Department  of  Religious 
Studies 

Professor  J.D.  McWilliam, 
professor,  from  July  1,  1987 

Department  of  Zoology 
Professor  R.C.  Plowright, 
professor,  from  July  1,1987 

Scarborough  College 
Division  of  Physical  Sciences 
Professor  Raymond  G. 
Carlberg,  associate  professor 
with  tenure,  from  July  1, 
1987 

F acuity  of  Forestry 
Professor  David  C.F.  Fayle, 
associate  professor  with 
tenure,  from  July  1, 1987 

Faculty  of  Management 
Studies 

Professor  Alan  Rugman, 
professor  with  tenure , from 
July  1, 1987 


Department  of  Medical 
Biophysics 

Professors  M.J.  Bronskill, 
R.P.Hiil  and  R.S.Kerbel, 
professor,  from  July  1, 1987 

Department  of  Medical 
Genetics 

Professor  R.A.  Gravel, 
professor,  from  July  1, 1987 

Department  of  Medicine 
Professor  M.B.  Garvey, 
professor,  from  July  1,  1987; 
and  Professors  J.J.  Brunton, 
Charles  Erlichman,  R.S. 
Goldstein,  E.J.  Heathcote, 
Victor  Hoffstein,  K.I. 
Pritchard  and  R.M. 
Richardson,  associate 
professor,  from  July  1, 1987 

Department  of  Microbiology 
Professor  Voon  Loon  Chan, 
professor,  from  July  1, 1987 

Department  of  Nutritional 
Sciences 

Professor  M.M.  Krondl, 
professor,  from  July  1, 1987 


Recommended  dining 


M 


a 

* 


Jr* 

3 it 


dining  lounge 

Authentic  Japanese 
cuisine  & decor 


195  Richmond  St.  W. 

(within  walking  distance  of  all  Downtown  Hotels) 

Phone  977-9519 

Enter  through  a Japanese  rock  garden  which  sets  the  scene  for  gracious, 
relaxed  dining  in  the  Oriental  tradition,  surrounded  by  wicker,  bamboo, 
and  Japanese  prints.  You  can  dine  Japanese  style  at  low  tables  or,  if  you 
prefer,  North  American  style  with  normal  tables  and  chairs  — the  service 
's  efficient  and  polite  no  matter  which  you  choose.  Five  course  dinners  pre- 
sent a selection  of  svJciyaki,  teriyahi,  skabu  shabu,  or  yosenabe  as  the  main 
course.  The  latter  is  prepared  in  a wok  right  at  your  table  and  consists  ot 
seafoods,  vegetables  and  tasty  seaweed.  The  main  course  is  accompanied 
hy  soup,  sunomo  salad  (octopus,  cucumber  and  shrimp),  tempura,  rice, 
dessert,  and  tea.  AmEx,  Chgx.  ★ ★ ★ ★ 

Noon-2:30,  5-11  p.m.,  Mon.-Fri.  Sat.  5-11  p.m.  Closed  Sunday. 


Department  of  Obstetrics  & 
Gynaecolagy 

Professors  Michael  Shier  and 
Jerry  Shime, associate 
professor  .from  July  1,  1987 

Department  of 
Otolaryngology 
Professor  W.M.  Hawke, 
professor,  from  July  1,  1987; 
and  Professor  R.D. 
Tomiinson,  associate 
professor,  from  July  1,  1987 

Department  of  Paediatrics 
Professor  Denis  Daneman, 
associate  professor,  from 
July  1,  1987 

Department  of  Pathology 
Professor  Ernest  Cutz, 
professor,  from  July  1.  1987; 
and  Professors  W.M.  Hanna, 
H.J.  Kahn  and  I.R.  Wanless, 
associate  professor,  from 
July  1,  1987 


Department  of  Physiology 
Professor  Uwe  Ackermann, 
professor,  from  July  1,  1987; 
and  Professor  A.M.  Sun, 
associate  professor,  from 
July  1,  1987 

Department  of  Preventive 
Medicine  & Biostatistics 
Professor  Gail  E.M.  Eyssen, 
associate  professor  with 
tenure,  from  July  1,  1987 

Department  of  Psychiatry 
Professor  B.  A.  Stein, 
associate  professor,  from 
July  1,  1987 

Department  of  Radiology 
Professors  R.M.  Clark  and 
H.S.  Shulman , professor, 
from  July  1,  1987;  and 
Professors  S.H.  Chuang, 
R.R.  Gray,  E.E.  Kassel,  T.J. 
Keane,  D.A.  Stringer  and 
M.J.  Yaffe,  associate 
professor,  from  July  1,  1987 


Department  of  Rehabilitation 
Medicine 

Professor  E.A.  Roy, 
associate  professor,  from 
July  1,  1987 

Department  of  Surgery 
Professors  Mervyn  Deitel , 
R.J.  Ginsberg,  R.T. 
Manktelow  and  M.C.  Rang, 
professor,  from  July  1,  1987; 
and  Professors  N.H.  McKee 
and  R.M.  Zuker, associate 
professor,  from  July  1,  1987 


Nominations  open  for 
Chancellor’s  award 


Nominations  are  open  for  the  Univer- 
sity of  Toronto  Alumni  Associa- 
tion’s Chancellor’s  Award.  Any  present 
or  past  staff  member  of  U of  T or  its 
federated  colleges  is  eligible  for  the 
award,  which  will  recognize  an  out- 
standing contribution  to  the  University 
community  other  than  for  teaching  or 
academic  research.  Taken  into  con- 
sideration will  be  the  nominee’s  length 
of  service,  distinction  of  service  and 
dedication  to  the  University  community 
beyond  the  normal  scope  of  duty  and 
responsibility. 

The  deadline  for  nominations  is 


October  16.  A single  letter  of  nomination 
setting  out  the  nominee’s  merits  in  rela- 
tion to  the  award  criteria  should  accom- 
pany any  other  evidence  of  support. 
Supplementary  support  should  be 
limited  to  10  documents,  letters,  cita- 
tions, etc.  Documents  or  letters  with 
multiple  signatures  indicating  support 
may  be  used.  Nominations  should  be 
sent  to: 

Chancellor's  Award  Committee 
Department  of  Alumni  Affairs 
47  Willcocks  St. 

For  more  details  on  the  award, 
telephone  978-8991. 


1987  Gairdner  Foundation 
International  Awards  Lectures 

Auditorium  - Medical  Sciences  Building 
University  of  Toronto 

THURSDAY,  OCTOBER  22, 1987 

Chairman:  M.  Smith,  Ph.D. 

12:00  noon  Welcoming  remarks 

C.H.  Hollenberg,  M.D.,  President,  Gairdner  Foundation 
J.H.  Dirks,  M.D.,  Dean,  Faculty  of  Medicine,  University  of 
Toronto 

12:10  p.m.  The  neutralization  of  common  cold  (rhino)  viruses 
with  antibodies  and  antiviral  compounds 
MICHAEL  G.  ROSSMANN,  Ph.D. 

Purdue  University,  West  Lafayette,  Indiana 
12:40  p.m.  Steps  toward  a molecular  biology 
of  learning  and  memory 
ERIC  R.  KANDEL,  M.D. 

Columbia  University,  New  York 

1:10  p.m.  Historical  landmarks  in  coronary  artery  bypass  surgery 
RENE  G.  FAVALORO,  M.D. 

El  Salvador  University  School  of  Medicine,  Buenos  Aires 

FRIDAY,  OCTOBER  23,  1987 

Chairman:  P.  Gold,  O.C.,  M.D.,  Ph.D. 

12:00  noon  The  homeobox  and  the  genetic  control  of  development 
WALTER  J.  GEHRING,  Ph.D. 

University  of  Basel,  Switzerland 
Regulation  of  embryonic  development 
by  master  control  genes 
EDWARD  B.  LEWIS.  Ph.D. 

California  Institute  of  Technology.  Pasadena 
12:40  p.m.  AIDS  and  cancer  viruses:  now  and  tomorrow 
ROBERT  C.  GALLO,  M.D. 

National  Cancer  Institute,  NIH.Bethesda 
Human  retroviruses  and  AIDS 
LUC  MONTAGNIER,  M.D. 

Institut  Pasteur,  Paris 

Information  (416)  493-3101 

The  Gairdner  Foundation  was  formed  in  1957  by  the  late  James  A.  Gairdner  and  his  family  in 
Toronto.  Each  year,  Gairdner  Foundation  International  Awards  are  given  to  a small  number  of 
scientists  in  recognition  of  their  contributions  to  medicine.  
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Tributes  by: 

George  Connell 
Northrop  Frye 
Peter  Russell 
Ursula  Franklin 
Alkis  Kontos 
John  Polanyi 

All  members  of  the 
University  community  and  friends 
are  welcome  to  attend 


September 

Historical  Atlas  of  Canada  I:  From 
the  Beginning  to  1800,  edited  by  R. 
Cole  Harris;  cartographer/designer, 
Geoffrey  J.  Matthews*  (University  of 
Toronto  Press,  xviii,  198  pages;  illus; 
$95).  The  work  of  some  60  scholars, 
drawn  from  eight  disciplines,  presents  a 
clear  and  detailed  account  of  the 
prehistory  and  early  history  of  Canada. 
The  70  full-colour,  double-page  plates 
provide  a visual  record  of  the  land  and 
its  people. 

Visualizing  Deviance:  A Study  of 
News  Organizations,  Richard  V. 
Ericson,  Patricia  M.  Baranek  and  Janet 
L.B.  Chan  (Univerity  of  Toronto  Press; 
x,  390  pages;  $45  cloth,  $18.95  paper). 
In  an  analysis  of  how  news  organiza- 
tions determine  newsworthiness,  the 
authors  suggest  that  in  western 
societies  the  essence  of  news  is  its  em- 
phasis on  social  deviance  and  control.. 


Politics  of  the  Northwest  Passage, 

edited  by  Franklyn  Griffiths  (McGill- 
Queen’s  University  Press;  ix,  313 pages; 
$34.95).  For  nearly  500  years,  men  have 
been  drawn  by  the  vision  of  a seaway 
that  runs  west  and  north  from  Europe 
to  the  Far  East.  Recent  developments 
have  made  a gradual  increase  in  the 
volume  and  duration  of  navigation  in 
and  about  the  passage  seem  likely. 
While  many  of  the  technological 
obstacles  to  regular  surface  shipping 
have  been  overcome,  new  obstacles, 
largely  political,  have  become  apparent. 
These  problems  as  well  as  the  inter- 
national legal  aspects  of  Canadian  Arc-' 
tic  waters  policy,  environmental  and 
socio-economic  implications  of  Arctic 
marine  transportation  and  the  issue  of 
subsurface  activities  are  discussed. 

Modern  German  Sociology,  edited  by 
Volker  Meja,  Dieter  Misgeld*  and  Nico 
Stehr  (Columbia  University  Press;  477 


PURCHASING 


Welcome  lo  the  new  look  for  Purchasing.  We  will  be  running 
this  advertisement  every  two  months  during  the  school  year 
to  promote  the  services  of  Purchasing,  Customs.  Travel  and 
of  course  the  Equipment  Exchange. 

The  PURCHASING/ACCOUNTS  PAYABLE  is  working  well,  with 
over  55%  of  requisitions  input  by  the  departments.  Erindale 
and  Scarborough  are  also  on  line.  If  your  area  is  ready  but 
not  scheduled,  please  contact  us  to  schedule  a session. 

We  are  now  purchasing  BN1  (Biltrite,  Nightingale,  Interloc) 
products  from  Superior  Office  Products  Limited.  An 
improved  level  of  service  has  been  noticed. 

The  study  into  FAX  (Facsimile  Transfer)  is  complete.  There 
are  now  ten  machines  on  campus.  Call  Purchasing  for 
further  inlormation. 


TRAVEL  PROGRAM 


CUSTOMS/TRAFFIC 


Many  people  are  using  the  travel  card  and  Preferred 
Agencies  for  their  travel  needs.  This  is  encouraging, 
resulting  in  good  statistical  data  on  the  travel  habits  of  the 
University.  We  will  give  further  details  in  future 
advertisements. 

Did  you  know  that  the  Preferred  Agencies  have  special  rates 
tor  hotel  and  car  rentals  worldwide?  All  you  need  to  do  is 
book  through  a Preferred  Agency. 


EQUIPMENT 


A:  Courier  Services 

The  two-year  agreements  with  preferred  couriers  will  soon 
expire,  and  we  will  be  negotiating  new  agreements.  Our 
office  will  soon  be  sending  all  Department  Business  Officers 
a "Courier  Evaluation"  form.  All  courier  users  should  make 
an  effort  to  complete  this  form,  which  will  help  us  in 
negotiating  new  rates  and  services. 

B:  Taxes 

If  you  have  a Provincial  or  Federal  Commodity  Tax 
application  question,  please  phone  Tom  Nippak  at  978-7447 
for  assistance. 

C:  Customs 

Canada  Customs  has  been  introducing  new  parcel  release 
systems  providing  faster  delivery  of  parcels  to  the  public  and 
will  be  simplifying  paper  burden  through  computerization, 
similar  to  the  present  Parcel  Post  Systems. 

A major  change  in  Customs  entry  processing  known  as  the 
H.S.  (Harmonized  System)  is  being  implemented  on 
January  1, 1988.  This  will  require  that  all  commodity 
descriptions  are  shown  on  purchase  requisitions/orders  and 
vendor  invoices  in  full  detail,  to  enable  proper  Tariff/Duty 
classification.  Incomplete  information  on  requisitions  and 
invoices  may  subject  goods  that  are  otherwise  duty  free  to 
duty. 

To  meet  Customs  requirements  for  the  Harmonized  System, 
buyers  will  be  contacting  requisitioned  where  insufficient 
detail  will  not  allow  the  processing  of  Purchase  Orders. 


Equipment 

Available 

Description 


CPU  + disk  drive 
unit 


banks  of  18  & 24 


grey 

-Scintillation 

counter 


& printer 


Mimeographer 


Qty  Model 

Age 

Fair  Mkt 
Value 

Contact 

1 Versatec 
V-80 

1981 

2,000 

Ms.  Heron 
978-6323 

1 Symbolics 

1984 

1,500 

* 

2 AES-105 

1983 

Best  offer 

Mr.  Bell  978-7333 

1 AES-105A 

1985 

1 AES-105 

1983 

* 

" 

1 AES-105 

1983 

' 

324 

1965 

Best  offer 

Mrs.  Nascimento 
978-4118 

1 

1970 

10 

Mrs.  Danesi 
978-2114 

2 Nuclear 

pre- 

Best  offer 

Ms,  Mamelak 

Chicago 

1980 

978-6117 

, modems 

Best  offer 

Mike  Konoby 

1 Xerox  860 

1983 

Best  offer 

Mr.  Soberman 
978-7282 

2 Xerox  860 

1979 

1 Xerox  820 

1982 

1 AB  Dick 
217 

Best  ofler 

Prof.  Pickett 
978-6421 

pages;  $50  US).  A collection  of  essays  of 
German  sociological  work  done  since 
World  War  II,  many  available  for  the 
first  time  in  English.  The  book  illus- 
trates the  emphasis  on  theory  and  on 
the  critique  of  contemporary  society 
that  have  been  features  of  German 
sociology  throughout  its  history.  The 
essays  have  been  divided  into  five  sec- 
tions with  an  introduction  to  each. 

Catching  Up 
June 

Outward  Bound:  Canadian  Direct 
Investment  in  the  United  States,  by 

Alan  M.  Rugman  (C.D.  Howe  Institute 
for  the  Canadian -American  Committee; 
ix,  83  pages;  $10).  This  policy  study 
analyzes  the  extent  and  reasons  for 
investments  by  Canadian -owned  multi- 
national enterprises  in  the  United 
States.  The  study  is  mainly  factual  but 
implications  are  drawn  out  for  Canadian 
trade  and  investment  policy. 

July 

Shakespeare  in  Performance:  Romeo 
and  Juliet , by  Jill  L.  Levenson  (Man 
Chester  University  Press;  viii.  133 
pages;  $37.50  cloth,  $14  paper).  Since 
the  Restoration,  Shakespeare’s  second 
tragedy  has  been  reinterpreted  in  in- 
fluential productions  by  five  theatrical 
artists:  David  Garrick,  Charlotte 
Cushman,  John  Gielgud,  Peter  Brook 
and  Franco  Zeffirelli.  The  introductory 
chapter  reviews  their  mutual  point  of 
departure  — the  original  Romeo  ami 
Juliet,  its  composition  and  production. 
Elaborating  on  the  important  revivals  in 
chronological  order,  the  subsequent 
chapters  re-create  these  decisive 
moments  in  the  play’s  stage  career  from 
1748  until  the  present. 

Peace  is  War:  Great  War  III,  by  D.V. 
Anderson  (Lerna  Press,  Maple;  xiv,  378 
pages;  $27).  This  book,  a polemic  writ- 
ten by  a hawk,  is  a contribution  to  the 
40-year -old  debate  between  hawks  and 
doves  for  control  of  western  foreign 
policy  through  the  device  of  a dialogue 
with  a hypothetical,  sceptical  dove.  It 
calls  for  a new  alliance  of  democracies, 
led  by  the  UK  and  the  US,  finally  to  con- 
front the  Soviet  Union  in  its  70-year 
Great  War  III  against  the  West.  The 
argument  is  imbedded  with  historical 
reference  and  is  supported  by  many 
quotations  from  current  and  earlier 
writers. 

The  Middle  East  in  Global  Strategy 

edited  by  Aurel  Braun  (West view  Press, 
Boulder,  Colorado,  and  Mansell 
Publishing,  London,  UK;  xiv,  275  pages: 
$31.50).  The  book  emphasizes  the  links 
between  international  politics  and 
strategy  in  this  volatile  region.  The  con- 
tributors provide  a comprehensive 
analysis  of  the  strategic  interests  of  the 
major  international  actors  in  the  Middle 
East  and  examine  not  only  the  Arab 
Israeli  conflict  but  also  the  role  of  the 
Islamic  revolution  and  the  Iran-Iraq 


* U of  T staff  are  indicated  by  (,n 
asterisk  when  multiple  authorship 
editorship  includes  non-U  of  T staff- 

1 D.  SHUTER 
ROBES  LTD 

26  Duncan  St 
Fifth  Floor 
'■*  Toronto,  Ontario 
M5V  2B9 
416-977-3857 


Academic  Robes 
and  Hoods 

Authorized  Robemakers 
to  University  ot  Toronto 
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Events 


0OLLOQUIA 


The  Problem  of  Belief  in 
the  Sixteenth  Century: 
The  Religion  of 
Rabelais. 

Monday,  September  28 
Prof.  M.A.  Screech.  Oxford 
University.  Senate  Chamber, 
.Alumni  Hall,  St.  Michael’s 
College,  121  St.  Joseph  St. 
4.30  p.m. 

(USMC) 


Edward  II:  A Continuing 
Enigma. 

Tuesday,  September  29 
Prof.  Roy  M.  Haines, 
Dalhousie  University:  Bertie 
Wilkinson  Memorial  Lecture. 
Senate  Chamber,  Alumni 
Hall,  St.  Michael’s  College. 
121  St.  Joseph  St.  4.10  p.m. 
(Medieval  Studies) 

The  University  and  the 
Nuclear  Predicament. 

Wednesday,  September  30 
Prof.  Walter  Kohn,  Univer- 
sity of  California,  Santa 
Barbara;  University  College 
Lecture  in  Peace  Studies. 
West  Hall,  University 
College.  8 p.m. 

(Science  for  Peace) 

Arms  Control  and 
Atlantic  Security. 

Thursday,  October  1 
The  Honourable  Perrin 
Beatty,  minister  of  defence. 
George  Ignatieff  Theatre. 
Trinity  College,  Devonshire 
Place.  8 p.m. 

(Trinity  College  and  Commit- 
tee on  Atlantic  Studies, 
Carleton  University) 


Seminars 


Alpha-Keto  Acid 
Dehydrogenase 
Complexes, 

Quaternary  Structure 
and  Reaction 
Mechanism. 

Monday,  September  28 
Prof.  P.A.  Frey,  University 
of  Wisconsin.  428  Lash 
Miller  Chemical 
Laboratories.  7 p.m. 

Hepatic 

Microcirculation  in 
Normal  and  Diseased 
Liver. 

T uesday,  September  29 
Dr.  Igor  Sherman,  Sunny - 
brook  Medical  Centre.  519 
Pharmacy  Building.  9 a.m. 
(Pharmacy) 

Cultural  Organizations 
as  an  Instrument  of 
National  Revivals. 

Tuesday,  September  29 
fW-  Paul  R.  Magocsi; 

Chair  of  Ukrainian  Studies. 
a050  Sidney  Smith  Hall.  5 
to  7 p.m. 

(Ukrainian  Studies) 


Events 
deadlines 

*«.  °ote  that  information 
0r  Events  listings  must  be 
oceived  in  writing  at  the 
fwtein offices,  45  Willcocks 
C.  by  the  following  times: 

Issue  of  October  13, 
or  events  taking  place 
October  13  to  26: 
onday,  September  28 
Jssue  of  October  26. 
or  events  taking  place 
ctober  26  to  November  9: 
uesday,  October  IS 


Henry,  Prince  of 
Wales,  and  England's 
Lost  Renaissance. 

Monday,  Octobers 
Sir  Roy  Strong,  Victoria 
and  Albert  Museum. 
Lecture  theatre, 
McLaughlin  Planetarium. 
4.30  p.m. 

(Reformation  & 

Renaissance  Studies) 

Recent  Discoveries  at 
Samos. 

Wednesday,  October  7 
Prof.  Helmut  Kyrieleis, 
German  Archaeological 
Institute,  Athens.  Lecture 
room,  McLaughlin  Plane- 
tarium. 5.15p.m. 

(Toronto  Society  of  the 
Archaelogical  Institute  of 
America) 

The  Secret  Team:  In  and 
Out  the  CIA  from  Viet- 
nam to  Irangate. 

Wednesday,  October  7 
Stephen  Wadham.CBC 
Radio.  179  University 
College.  8 p.m. 

(Science  for  Peace) 

Computer  Technology 
and  the  Law  in  Canada. 

Tuesday,  October  13 
J.  Fraser  Mann,  Borden  & 
Elliott,  Barristers  and 
Solicitors:  brown  bag  lunch 
lecture.  Room  3,  Falconer 
Hall,  Faculty  of  Law.  12 
noon. 

(Law  and  Cooperative  on 
Information  Technology) 


Dual  Receptor 
Regulation  of  Pineal 
Cyclic  Nucleotides: 
Involvement  of 
Calcium  and  Protein 
Kinase  C. 

Tuesday,  October  6 
Dr.  Anthony  K.C.  Ho, 
National  Institute  of 
Health,  Bethesda.  519 
Pharmacy  Building.  9 a.m. 
(Pharmacy) 

The  Glucagon-related 
Peptides  and  the  Gut- 
Brain  Axis. 

Tuesday,  October  6 
Prof.  Pat  Brubaker, 
Department  of  Physiology. 
Room  814,  3rd  floor. 
Charlie  Conacher  Research 
Wing,  Toronto  General 
Hospital.  5 p.m. 

(Banting  & Best  Diabetes 
Centre) 

Pharmacological 
Significance  of  Cell 
Membrane  Ion 
Channels  and 
Currents. 

Tuesday,  October  13 
Prof.  Peter  Pennefather, 
Faculty  of  Pharmacy.  519 
Pharmacy  Building.  9 a.m. 
(Pharmacy) 


Dwarf  Galaxies. 

Wednesday,  September  30 
Prof.  Greg  Bothun,  Univer- 
sity of  Michigan,  Ann  Arbor. 
137  McLennan  Physical 

Laboratories.  3.10  p.m. 
(Astronomy) 


The  Birthday  Party. 

Wednesday,  October  7 to 
Sunday,  October  18 
By  Harold  Pinter.  Preview, 
Tuesday,  Oct.  6.  Graduate 
Centre  for  Study  of  Drama 
production,  first  of  1987-88 
season.  Robert  Gill 
Theatre,  Koffler  Student 
Services  Centre. 
Performances  at  8 p.m. 
except  Sunday,  2 p.m. 
Subscription  $20,  students 
and  seniors  $12; 

Single  Tickets  $6,  students 
and  seniors  $4; 

Preview  $3. 

Reservations:  Monday  to 
Friday.  11  a.m.  to 5 p.m 
978-7986. 


Exhibitions 


ROBARTS  LIBRARY 
Enabling. 

To  September  28 
Exhibits  explore  the 
various  resources  available 
to  assist  persons  with 
disabilities.  Main  Display 
Area. 

Hours  :Monday  to 
Thursday.  8.30  a.m.  to 
11  p.m.;  Friday,  8.30  a.m. 
to  6 p.m.;  Saturday,  9 a.m. 
to  5 p.m. 

(Services  to  Disabled 
Persons) 

JUSTINAM. 

BARNICKE  GALLERY, 
HART  HOUSE 

The  Prevailing 
Influence:  The  Group 
of  Seven  and  Hart 
House,  1921  to  1953. 

To  October  8 
Both  galleries.. 

Gallery  hours:  Tuesday  to 
Thursday,  11  a.m.  to 

9 p.m.;  Friday  and 
Saturday,  11  a.m.  to 

6  p.m.;  Sunday,  2 to  5 pun. 

VICTORIA  COLLEGE 

Negative 

Connotations. 

To  October  9 
An  exhibit  of  black  and 
white  prints.  Northrop 
Frye  Hall. 

Hours:  Monday  to 
Thursday,  8 a.m.  to 

10  p.m.;  Friday,  8 a.m.  to 
6p.m. 


Ejusic 


FACULTY  OF  ARCHI- 
TECTURE & LAND- 
SCAPE ARCHITECTURE 
Xenakis,  Perriand  and 
Le  Corbusier. 

Wednesday.  September  30 
Tape  and  film;  in  conjuction 
with  Connaitre/Reconnaitre 
Le  Corbusier  exhibition.  230 
College  St . 8 p .m . 


[Meetings  & conferences 


Planning  & Resources 
Committee. 

Monday,  September  28 
Rescheduled  from  Sept.  21. 
Board  Room,  Simcoe  Hall. 
4.10  p.m. 


Campus  & Community 
Affairs  Committee. 

Wednesday.  September  SO 
Council  Chamber,  Simcoe 
Hall.  4 p.m. 


U of  T Women's 
Association  General 
Meeting. 

Thursday,  October  1 
Luncheon  and  general 
meeting  at  the  home  of 
President  and  Mrs.  George 
Connell,  93  Highland 
Avenue.  12  noon. 

Women’s  Issues. 

Tuesday,  October  IS 
Doris  Anderson,  The  Toronto 
Star-,  meeting  Women’s  Net- 
work. Croft  Chapter  House, 
UC.  12  noon. 


Innis  Fall  Film 
Program. 

Thursday.  October  1 
Color  Me  Shameless;  The 
Grape  Dealer's  Daughter. 

Thursday,  Octobers 
Life  Lines;  Thanatopsis; 
Totem;  Relativity ; Choice 
Chance  Woman  Dance. 
Innis  College  Town  Hall. 

7 p.m. 

Information:  588-891,0  or 
978-7790. 

Cinema  Showcase. 

Wednesday,  October  7 

8 short  films  by  young 
LI  of  T filmmakers; 
comments  by  Kevin 
Sullivan.  003  Northrop 
Frye  Hall,  Victoria  College. 
7 p.m. 

Tickets  $2. 

I nfomiation:  585-1,1,1,9 
(Victoria  Sesquicentennial 
Committee,  Victoria 
Alumni  Association  and 
Cinema  Studies) 


The  Riese  Collection. 

To  October  28 
A selection  of  items  from 
the  collection  of  Laure 
Ri£se  including 
presentation  copies  of 
major  French  and  French - 
Canadian  authors;  Samuel 
Beckett;  Surrealists.  E.J. 
Pratt  Library. 

Hours:  Monday  to 
Thursday,  8.45  a.m.  to  12 
midnight;  Friday,  8.45  to 
6 p.m.;  Saturday,  12 noon 
to  5pm.;  Sunday,  1 to 
10  p.m. 

FACULTY  OF  ARCHI- 
TECTURE & 
LANDSCAPE 
ARCHITECTURE 
Connaitre/Reconnaitre 
Le  Corbusier. 

To  October  15 
An  exhibition  from  the 
Fondation  Le  Corbusier  in 
Paris  illustrating  the  life 
and  work  of  Le  Corbusier 
on  the  centenary  of  his 
birth ; co-sponsored  by  - 
Ontario  Association  of 
Architects,  Royal 
Architectural  Institute  of 
Canada  and  Royal  Ontario 
Museum.  The  galleries.  230 
College  St. 

Gallery  hours:  Monday  to 
Friday.  9 a.m.  to  5 p.m. 


The  Roman  de  la  Rose. 

Wednesday,  September  30 
Aspects  of  Medieval  and 
Renaissance  Culture  lunch- 
time video.  004  Northrop 
Frye  Hall.  12.15  p.m. 
(Renaissance  Studies) 

Don't  Play  in  the  Road. 

Wednesday.  September  30 
Forum  on  sexually  trans- 
mitted diseases;  speakers: 
Dr.  H.  Vellend,  Toronto 
General  Hospital  and  Dr. 

E.  Wallace.  Ministry  of 
Health.  Debates  Room, 

Hart  House.  12.30  to'  2 p.m. 
(Health  Service  and  SAC) 

Memorial  Service  for 
C.B.  Macpherson. 

Wednesday,  September  30 
Tributes  by  George 
Connell,  Northrop  Frye. 
Peter  Russell,  Ursula 
Franklin,  Alkis  Kontos  and 
John  Polanyi.  Convocation 
Hall.  4 p.m. 

U of  T Women’s 
Association  Art 
Exhibition  and  Sale. 

Monday,  Octobers  to 
Thursday,  October  8 
Paintings,  photographs  and 
prints  by  members  of  the 
University  community; 
Chancellor  John  Black  Aird 
will  officially  open  the 
event.  West  Hall,  Univer- 
sity College.  7 p.m. 

Hours:  Monday,  6.30  to 
9.30  p.m.;  Tuesday  to 
Thursday,  11  a.m.  to  4 p.m. 


The  Medieval 
Universe:  The  Planets. 

Wednesday,  October  7 
Aspects  of  Medieval  and 
Renaissance  Culture  lunch- 
time video.  004  Northrop 

Frye  Hall.  12.15  p.m. 
(Renaissance  Studies) 

Wine  n'  Cheese. 

Wednesday.  October  7 
Meet  old  friends  and  new . 
Students’  Lounge, 
Woodsworth  College.  5.30 
to  7.30  p.m. 

(Woodsworth  Alumni 
Association) 

Living  and  Working 
with  Schizophrenia. 

Wednesday,  October  7 
Public  Forum;  topics: 
Services  for  the  Long-term 
Patient. 

Photography  of  the  Human 
Mind:  Positron  Emission 
Tomography. 

Role  of  the  National  Office  in 
Friends  of  Schizophrenics. 
Mental  Health  Housing 
Resources. 

Aldwyn  B.  Stokes 
Auditorium.  Clarke 
Institute  of  Psychiatry.  6 to 
8.30  p.m. 

(Clarke  Institute) 


MONDAY -FRIDAY  10  AM 

9 PM 

SATURDAY  10  AM 

6 PM 

PAPERWORK 

WRITING  MATERIALS  AND  OFFICE  SUPPLIES 

499  BLOOR  ST  WEST 

TORONTO  M5S  IY2 

Looking  for 
a mortgage? 

You'll  wish  you'd  talked  to  me 

sooner  for  the  best  deal  on 

houses,  stores  & buildings 

Certified 

| Financial  Services  Ltd. 

J.  Climans 

45  Richmond  St.  W. 

363-8271 

Toronto 

The  Educated  Breakfast 

Juice 

Coffee  or  Tea 
Croissants 
Muffins 

Sourcream  Coffee  Cake 
Fruit  & Cheese 
$595 

Above  is  just  one  of  the  menus  you  might  select  when  having 
a faculty  breakfast  catered  by  us. 

Why  not  call  us  and  see  what  we  can  put  together  tor  you? 
We  deliver  to  anywhere  on  the  downtown  U of  T campus. 
We  also  do  lunch. 

IIS  Harbord  Street  962-CAKE 
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Ethnic  chairs: 
success  by  default 


by  Paul  R.  Magocsi 

The  whole  idea  of  multiculturalism 
in  this  country  is  a relatively  new 
phenomenon.  Since  its  inception  in 
1971,  the  federal  government's  multi- 
cultural program  has  come  under  attack 
in  various  quarters  both  for  what  it  has 
and  has  not  done.  Members  of  ethnic 
groups  feel  the  program  does  not  have  a 
high  enough  profile  in  Canadian  society ; 
others  want  assimilation  rather  than 
emphasis  on  differences. 

The  program,  variously  called  the 
multiculturalism  directorate,  the  multi- 
culturalism sector  and  Multiculturalism 
Canada,  is  now  a sector  of  the  Secretary 
of  State.  That  it  has  never  been  raised 
to  the  status  of  a full  ministry  is  a 
symptom  of  the  uncertainty  with  which 
it  is  regarded.  The  critical  and  often 
self-denigrating  approach  has  become 
so  pronounced  that  government  officials 
themselves  are  no  longer  certain  of  or 
are  even  blind  to  the  positive  achieve- 
ments and  potential  of  their  own  plans 
and  programs. 

One  such  federally  sponsored  govern- 
ment program  was  begun  nearly  a 
decade  ago  by  the  Secretary  of  State’s 
multiculturalism  directorate.  Whereas 
the  policy  of  the  directorate  has  at  times 
been  uncertain,  its  goals  seem  clear 
enough:  namely,  to  channel  taxpayers’ 
dollars  to  various  non-governmental 
institutions  and  programs  in  order  to 
promote  somehow  the  multiethnic 
fabric  of  this  country.  I say  somehow, 
because  the  vagueness  of  that  term  is 
particularly  apt  in  reference  to  one 
multiculturalism  program  designed  to 
match  funds  with  ethnocultural  groups 
in  order  to  create  academic  posts  at 
Canadian  universities.  These  have  pro- 
saically, if  not  stigmatically,  been 
dubbed  "ethnic  chairs”,  but  they  more 
precisely  should  be  called  area  studies 
chairs. 

In  a real  sense,  the  multiculturalism 
directorate’s  area  studies  chair  program 
can  be  described  as  success  by  default.  I 
say  success,  because  within  less  than  a 
decade  the  directorate’s  use  of  public 
funds  together  with  community  funds 
has  resulted  in  the  creation  of  10  area 
studies  chairs.  Most  of  these  are  unique 
to  Canada  and  some  unique  to  North 
America. 

For  instance,  when  the  initial  acad- 
emic area  studies  chair  in  Canada,  that 
in  Hungarian  studies,  was  founded  in 
1979,  it  became  the  first  of  its  kind  on 
this  continent.  It  was  followed  by  a chair 
of  Mennonite  studies,  the  first  and  still 
only  one  in  Canada.  And  where  else  in 
North  America  can  serious  univer- 
sity-level scholarship  be  undertaken  in 
Acadian  or  Estonian  studies?  Nowhere 
but  in  Canada.  Moreover,  if  my  under- 
standing as  adviser  to  the  multicultur- 
alism directorate  during  discussions 
about  the  chair  of  Celtic  Studies  at  the 
University  of  Ottawa  is  correct,  then 
Canadians  will  have  another  unique  op- 
portunity: to  be  exposed  in  a serious 
manner  to  the  wealth  of  Breton , Welsh 
and  Manx  cultures.  Thus,  the  establish- 
ment of  10  endowed  and  therefore  per- 
manent area  studies  university  chairs 
must  at  the  very  least  in  structural 
terms  be  considered  a success. 

The  second  part  of  the  formulation 
“success  by  default”  has  to  do  with 
what  is  perceived  by  some  directorate 
officials  and  community  figures  as  the 
shortcomings  or  even  failures  of  the 
area  studies  chair  program.  This,  I 
would  argue,  is  in  part  related  to  a 


rather  myopic  understanding  of  what 
area  studies  chairs  could  or  should  be 
doing.  In  that  regard,  it  is  not  necessary 
to  dwell  here  on  some  of  the  initial 
difficulties  faced  by  individual  chairs, 
whether  those  difficulties  have  arisen 
from  problems  related  to  personnel  or 
to  relations  with  the  universities  and/or 
with  ethnic  communities. 

Suffice  it  to  say  that  the  almost  whin- 
ing litany  in  some  circles  regarding  the 
difficulties  of  area  studies  chairs  is  not 
convincing  enough  to  negate  their  con- 
crete successes.  These  have  taken  the 
form  of  new  course  offerings,  fellow- 
ships, publication  programs,  and  most 
important,  the  overwhelmingly  positive 
achievement  of  permanent  univer- 
sity-level structures  that  will  outlive  the 
normal  birthpangs  of  the  newly  born  as 
well  as  outlive  present  chair  holders, 
government  officials  and  community 
activists.  After  all,  in  the  life  of  scholar- 
ship, what  is  less  than  a decade  and  in 
some  cases  less  than  a year  or  two  in  the 
history  of  the  chairs?  One  would  hope 
for  at  least  some  kind  of  perspective 
beyond  the  1980s! 

More  problematic  is  the  seeming  con- 
fusion and  perhaps  lack  of  certainty  or 
conviction  regarding  what  precisely  is 
multiculturalism  and  what  is  the  role  of 
the  directorate’s  area  studies  chair  pro- 
gram in  promoting  multiculturalism  in 
this  country.  I will  not  be  so  bold  as  to 
try  to  redefine  or  define  anew  the  idea 
of  multiculturalism  in  Canadian  terms, 
but  I will  suggest  what  could  and  should 
be  the  role  of  area  studies  chairs  in  this 
society,  why  it  is  so  essential  that  new 
ones  be  created,  and  why  the  multi- 
culturalism directorate  of  the  Secretary 
of  State  should  continue  to  be  the  con- 
duit of  taxpayers'  money  for  their 
creation . 

Certain  critics  of  the  area  studies 
chair  program  argue  that  some  of  the 
present  and  potentially  future  chairs 
have  limited  or  no  Canadian  content.  In 
other  words,  the  program  was  ostens- 
ibly designed  

primarily  to  pro- 
mote knowledge 
about  groups  in 
Canada,  whether 
Hungarian  Cana- 
dians, Irish  Cana- 
dians or  Native 
Peoples.  There 
also  seems  to  be 
an  implicit  as- 
sumption that  the 

program  in  its  barest  essentials  will 
make  possible  courses,  albeit  taught  at 
the  university  level,  that  will  allow 
students  of  a given  heritage  group  to 
learn  about  their  own  culture  in  a kind 
of  partially  government-funded  Satur- 
day school  or  folk  arts  festival  environ- 
ment, this  time  at  the  university  level. 
Such  an  ethnically  folksy  approach  or 
"advanced  Saturday -school  syndrome”, 
with  an  expectation  to  focus  largely  on 
the  group’s  Canadian  experience,  is  par- 
ticularly narrow-minded.  Ironically, 
because  the  existing  chairs  have  tried  to 
avoid  such  intellectual  pitfalls,  they  have 
contributed  to  provoking  unwarranted 
complaints  about  the  non-Canadian 
nature  of  the  whole  area  studies  univer- 
sity chair  program. 

I can  certainly  see  a justification  for 
stressing  Canadian  content  in  the  case 
of  the  various  indigenous  cultures  of  the 
Native  Peoples,  and  perhaps  even  for 
“Canadian-made  groups”  such  as  the 
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There  seems  to  be  an 
impjicit  assumption  that  the 
program  will  allow  students  to 
learn  about  their  own  culture  in  a 
kind  of  folk  arts  festival 
environment  at  the  University 
level. 


Acadians  who  have  been  here  for 
several  centuries.  But  do  we  really  need 
university  chairs  to  study  the  so-called 
cultures  of  groups  like  Ukrainians  or 
Hungarians  in  Canada,  who  have  been 
living  on  these  shores  for  at  best  little 
over  half  a century?  To  limit  area 
studies  chairs  only  to  the  Canadian 
experience  would  be  foolish,  in  par- 
ticular for  those  cultures  whose  history 
stretches  back  at  the  very  least  a thou- 
sand years.  For  such  groups,  whether 
from  Europe,  Asia  or  elsewhere,  there 
might  be  some  programs  or  even 
courses  from  time  to  time  dealing  with 
their  experience  in  Canada,  but  the 
focus  of  attention  for  those  chairs 
should  be  on  the  past  and  present  of  the 
old  world  environment. 

As  for  the  Saturday -school  syndrome, 
I am  reminded  of  a remark  made  to  a 
Ukrainjan-Canadian  audience  at  my 
first  public  appearance  in  Toronto  back 
in  1980.  Referring  to  the  universalist 
implications  of  individual  ethnonational 
groups,  I suggested  that  just  as  French 
culture  does  not 
belong  to  the 
French  alone,  or 
German  culture 
solely  to  Ger- 
mans, therefore 
Ukrainian  culture 
is  not  the  patri- 
mony of  Ukrai- 
nians. If  Ukrai- 
nian, or  Estonian 


nonite  cultures  are  as  advanced  as  their 
progenitors  assume,  and  would  wish 
others  to  be  convinced  of,  then  they 
belong  to  the  common  treasure  of 
humanity.  And,  if  Canada  is  as  cultur- 
ally advanced  and  psychologically  soph- 
isticated as  its  material  wealth  would 
suggest,  then  the  Canadian  educational 
system  has  a duty  to  make  possible  to  its 
students  and  future  leaders  access  to 
knowledge  about  every  culture  on  this 
planet. 

The  area  studies  chair  program  should 
not  be  expected  to  focus  on  the  Cana- 
dian experience  alone  nor  be  expected 
to  attract  primarily  students  from  the 
background  of  the  respective  chair’s 
area  profile.  The  university  chairs  that 
are  in  existence  now,  and  the  many 
more  that  should  follow,  whether 
limited  to  specific  cultures  (Sikh  or 
Slovak,  West  Indian  or  Macedonian)  or 
to  cross-cultural  themes,  can  find  their 
justification  only  to  the  degree  to  which 


they  are  resource  banks  for  knowledge 
about  other  parts  of  the  world.  By  their 
presence  in  leading  universities,  they 
can  help  to  educate  all  Canadians  about 
the  larger  world  as  well  as  about  fellow 
citizens  in  our  midst  who  derive  from 
the  world’s  various  cultures. 

But  should  this  educative  function, 
focused  for  the  most  part  beyond 
the  borders  of  Canada,  be  the  respons- 
ibility of  the  “domestic-oriented” 
multiculturalism  directorate  and  our 
country’s  individual  ethnic  com- 
munities? Yes.  For  if  multiculturalism 
means  anything,  it  means  the  ability  of 
people  of  different  cultures  to  be  able  to 
live  and  work  together  and  to  learn 
from  and  about  each  other.  The  ultimate 
goal  of  such  exposure  is  to  enrich  not 
only  each  individual  group  but  Canada 
as  a whole.  Moreover,  this  is  precisely 
what  most  of  the  community  supplicants 
for  area  studies  chairs  want:  not  to 
speak  to  their  own  about  their  own,  but 
to  share  their  cultural  heritages  with 
others. 

It  certainly  seems  the  multicultur- 
alism directorate  would  be  fulfilling  the 
mandate  of  its  name,  if  not  its  undefined 
policy,  by  fostering  the  creation  of  as 
many  area  studies  university  chairs  as 
possible  — each  until  now  for  a mere 
$300,000  to  $400,000,  or  in  one  case  no 
more  than  $200,000.  In  terms  of  gov- 
ernment spending,  that  has  been  quite  a 
bargain. 

Therefore,  whether  the  area  studies 
or  Gaelic,  or  Men-  chair  program  remains  a political  foot- 
ball (as  many  are  often  quick  to  point 
out)  and  only  attains  success  by  default, 
or  whether  future  planning  leads  to 
success  by  design,  past  experience  and 
future  potential  suggests  that  the 
Canadian  public  should  be  proud  of  the 
initiative  taken  by  the  multiculturalism 
directorate.  That  same  public  should  ex- 
pect that  the  directorate  will  continue 
its  wise  funding  policy,  in  order  to  fulfil 
not  only  the  desires  of  some  ethnically 
based  segments  in  Canada,  but,  more 
important,  to  enrich  our  country’s 
educational  institutions  by  providing  an 
ever  wider  range  of  informational 
resources  about  foreign  cultures  that  in 
turn  will  strengthen  Canadian  society  as 
a whole. 


Paul  R.  Magocsi  is  a professor  in  the 
Departments  of  History  and  Political 
Science.  He  has  held  the  chair  in  Ukrai- 
nian studies  at  U of  T since  it 9 
establishment  in  1980. 
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ETTERS 


Bigoted,  lazy  assumptions  in  hiring  process 
perpetuate  discrimination  against  women 

re''':,y  “discrimination  by  the  tions.  We  are  talking  about  iustice.  and  .more  st„„tleL„  . 


This  is  an  open  letter  in  response  to  the 
Forum  article  by  Michael  R.  Marrus, 

• ‘Gender  and  Hiring:  A Flawed  Policy ’ ’ 
('Bulletin,  Sept.  W. 

Dear  Michael: 

It  inspired  astonishment  and  sadness 
to  see  you  leaping  to  the  defence  of 
"standards”  against  the  proposed  pro- 
gram for  equity  in  hiring.  Can  this  be 
the  Michael  Marrus  we  know? 

As  your  central  argument  against  the 
UTFA-initiated  policy  of  guaranteeing 
consideration  of  women  candidates  in 
new  appointments,  you  intone,  ‘‘Can- 
didates should  be  judged  solely  and 
exclusively  on  the  basis  of  their  acad- 
emic performance  and  potential.”  Don’t 
you  see  that  that  is  just  the  trouble? 
Women  have  been  systematically  dis- 
criminated against,  and  the  cover  has 
been  prattle  of  “excellence”  and 
"standards”  coupled  with  rejection  of 
scrutiny  of  criteria.  The  object  of  the 
present  efforts  is  to  rectify  the  situation 
in  less  than  a generation.  It  would 
admittedly  be  less  messy  to  do  it  more 
deliberately,  but  that  would  be  com- 
pounding the  injustice. 

You  know  about  discrimination.  You 
have  made  distinctive  contributions 
to  opening  our  community’s  eyes  to  it. 
In  this  article  you  write  as  if  to  deny 
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the  reality  of  discrimination  by  the 
University. 

Both  of  us  easily  think  of  acquaint- 
ances whose  treatment  by  the  Univer- 
sity of  Toronto  was  disgraceful.  Let  me 
recall  in  addition  an  incident  which  you 
may  not  have  known  about.  To  fill  an 
opening  in  a specialized  field,  a chair- 
man phoned  Professor  X,  an  especially 
noted  man  in  the  specialty:  have  you  had 
any  good  graduate  students  finishing  in 
the  last  couple  of  years?  Oh  yes,  Mr.  A is 
just  finishing,  I recommend  him  highly. 
The  chairman  prepared  to  invite  Mr.  A 
for  an  interview , when  it  occurred  to  a 
colleague  that  a certain  woman  gradu- 
ate of  U of  T had  also  gone  to  do  a 
thesis  with  Professor  X:  shouldn’t  we 
ask  him  about  her  too?  Well,  all  right.  X 
was  phoned  again.  His  immediate 
response  to  the  phone  enquiry  was, 
“Oh,  she  doesn’t  need  a job,  she  has  a 
husband.”  Only  after  some  minutes  of 
pressure  did  he  accede  to  the  request  to 
rate  her  against  Mr.  A:  “She  is  much 
better.”  An  instructive  case.  And,  let  us 
note,  a quite  unusually  favourable  one, 
in  that  the  U of  T department  took  the 
initiative  in  bringing  the  woman’s  name 
in,  and  in  that  when  this  had  occurred 
Professor  X was  sufficiently  fair  to 
acknowledge  her  superior  merit.  More 
typically  one  or  both  of  these  would 
have  failed. ' 

Please,  remember  the  subject  at  hand. 
We  are  talking  about  redressing  wrongs, 
about  shaking  the  academic  evaluation 
process  and  the  people  who  exercise  it 
out  of  bigoted  and  merely  lazy  assump- 


tions. We  are  talking  about  justice,  and 
we  are  searching  for  the  procedures 
which  may  best  enable  it  - though  I 
concede  they  cannot  guarantee  it.  The 
major  concern  is  injustice  against  the 
victims,  not  some  hypothetical  future 
misapplication  of  well-intentioned  rules 
— though  I concede  misapplication  must 
be  guarded  against.  The  major  regret  is 
that  the  women  who  have  been  in- 
equitably passed  by,  even  if  they  are 
belatedly  hired,  can  never  be  compen- 
sated for  the  years  of  exclusion  or 
under-employment  to  which  they  have 
been  consigned.  What  do  you  have  to 
say  to  them?  How  can  you  discuss  the 
subject  without  mentioning  them? 

Your  secondary  argument  is  against 
the  provision  that  women  be  hired 
unless  a male  candidate  is  “demon- 
strably better".  You  object  that  com- 
parisons in  such  an  evaluation  are  not 
that  clear-cut.  So  far,  no  problem.  Quite 
likely  I have  urged  this  sort  of  humility 
about  our  own  judgements  oftener  and 


more  stoutly  than  you.  The  “defence  of 
standards”  dinosaurs  used  to  pretend 
that  any  change  in  curriculum  is  a dilu- 
tion; one  had  to  plead  in  rejoinder  that 
the  universe  of  scholarship  is  so  rich  and 
variegated  that  there  is  no  canonical 
best  learning.  On  the  limitations  on 
precision  of  ranking,  then,  I concur.  It 
does  not  follow  that  requiring  a demon- 
stration before  believing  superiority  of 
the  male  competitor  is  a "recipe  for 
hiring  second-best”.  Don’t  you  see  that, 
given  the  background,  this  is  merely  a 
recipe  for  ensuring  that  attention  is 
paid,  that  decisions  for  the  good  old 
familiar  sex  are  not  let  slip  through 
offhand? 

You  are  out  of  place  in  the  opposition. 
We  need  your  sensitivity  and  vigour  in 
the  effort  to  wipe  out  the  legacy  of 
bigotry. 

Chandler  Davis 
Departmen  t of  Mathematics 


Systemic  remedies  needed 
for  a systemic  hiring  problem 


New  hiring  policy  welcome 


Only  18  percent  of  faculty  at  the 
University  of  Toronto  are  women . 
There  are,  of  course,  many  reasons  why 
this  is  so;  one  of  the  contributing  factors 
is  discrimination  against  women  in  the 
course  of  hiring,  whether  intentional  or 
unintentional.  The  search  and  hiring 
procedure  is,  unfortunately,  a relatively 
unregulated  process  which  makes  such 
unacceptable  practices  possible. 

Last  year  UTFA’s  Status  of  Women 
Committee  wrote  “Guidelines  for  the 
Appointments  Process”  which  was 
discussed  at  length,  amended  and 
passed  by  the  UTFA  council  in  the 
spring.  This  document  recommended 
changes  in  the  search  and  hiring  pro- 
cedure which  were  intended  to  “correct 
historic  and  continuing  imbalances  in 
the  numbers  of  men  and  women  faculty 
members”,  not  by  a policy  of  affirmative 
action,  time  limits  and  quotas,  but 
rather  by  decreasing  the  possibility  of 
inappropriate  gender  bias  by  requiring 
more  accountability  from  search 

committees. 

Subsequent  negotiations  between 
UTFA  and  the  administration  have  pro- 
duced a number  of  proposed  amend- 
ments to  the  Policy  and  Procedures  on 
Academic  Appointments , approved  in 


principle  by  both  parties,  which  incor- 
porate some  of  the  recommendations 
made  in  the  “Guidelines”  and  acknow- 
ledge the  desirability  of  achieving 
gender  balance.  This  will  be  accomp- 
lished without  compromising  academic 
excellence,  contrary  to  what  Profs. 
Marrus,  Schiff  and  Crispo  would  have 
us  believe  ( Bulletin , Sept.  14). 

The  proposed  policy  requires  that  a 
candidate  from  the  under-represented 
sex  be  recommended  for  a position 
unless  it  can  be  demonstrated  that  a 
candidate  from  the  over-represented 
sex  better  satisfies  the  relevant  acad- 
emic criteria.  In  other  words,  there  will 
never  be  a candidate  better  than  the  one 
to  whom  the  position  is  offered. 

We  have,  then,  a policy  which  will  not 
only  decrease  the  possibility  of  gender  - 
based  discrimination  but  which  will  also 
very  likely  improve  the  quality  of  new 
hires  by  requiring  greater  accountabil- 
ity in  the  search  and  hiring  procedure. 
The  proposed  policy  should  not  only  be 
accepted,  it  should  be  welcomed. 

Helen  S.  Rosenthal 
Chair 

UTFA  Status  of  Women  Committee 


U of  T United  Way:  Doer's  Profile 


Name:  DougLeeies 

Title:  Co-ordinator  of  Secondary  School  Liaison.  Erindalc  College 
Origins:  Toronto,  Ontario 

Why  I Help:  “My  volunteer  work  with  the  Family  Service  Associa- 
tion of  Metropolitan  Toronto  has  helped  to  give  inner  city  kids, 
who  are  cither  physically  disabled  or  economically  undcrpriv- 
ilcdged,  an  opportunity  to  have  a normal  camping  experience  and 
see  what  life  is  like  outside  of  the  city." 

Favourite  Charity:  Family  Services  and  the  Etobicoke  Olympium 
Latest  Achievement:  "Editing  INFO  magazine." 

Latest  Book  Read:  The  War  in  the  Desert  by  Lucas 
Hobbies:  Photography,  reading,  computer  hacking. 


As  the  chair  of  UTFA’s  appoint- 
.ments  committee,  which  has  been 
negotiating  changes  in  the  existing 
Policies  and  Procedures  on  Academic 
Appointments,  I would  like  to  respond 
to  Michael  Marrus’  Forum  piece. 

I am  angered,  first  of  all,  by  his 
misrepresentation  of  how  matters  are 
dealt  with  by  UTFA.  All  matters  are 
fully  debated  and  decided  by  the 
60  elected  members  of  UTFA  council. 
The  new  hiring  policies  Professor 
Marrus  refers  to  have  been  discussed 
and  voted  on  not  once  but  several  times 
in  UTFA  council.  Negotiations  with  the 
administration  have  not  concluded;  no 
final  document  has  been  approved  by 
the  negotiating  team.  When  we  have 
such  a document,  it  must  be  approved 
by  UTFA  council. 

More  importantly,  I am  angry  and 
disappointed  that  a colleague  known  for 
his  concern  with  discrimination  in  other 
areas  could  display  such  insensitivity 
about  discrimination  in  his  own  work- 
place. Chief  Justice  Brian  Dickson 
pointed  out  in  a recent  — and 
unanimous  — Supreme  Court  decision 
defending  hiring  quotas  (Action  Travail 
des  Femmes  v.  Canadian  National 
Railway),  that:  “. . . systemic  discrim- 
ination in  an  employment  context  is 
discrimination  that  results  from  the 
simple  operation  of  established  pro- 
cedures of  recruitment,  hiring  and  pro- 
motion, none  of  which  is  necessarily 
designed  to  promote  discrimination. 
The  discrimination  is  then  reinforced  by 
the  very  exclusion  of  the  disadvantaged 
group  because  the  exclusion  fosters  the 
belief,  both  within  and  outside  the 
group,  that  the  exclusion  is  the  result  of 
‘natural’  forces,  for  example  ‘that 
women  just  can’t  do  the  job’  . ...  To 
combat  systemic  discriniination,  it  is 
essential  to  create  a climate  in  which 
both  negative  practices  and  negative 
attitudes  can  be  challenged  and  discour- 
aged.” [Italics  mine.) 

Either  Professor  Marrus  believes  that 
the  existing  imbalance  in  the  number 
of  women  professors  at  the  University 
of  Toronto  is  the  result  of  "natural 
forces”,  (and  if  so,  I would  like  to  know 
what  they  are)  or  he  recognizes  that 
there  is  systemic  discrimination.  In 
the  latter  case,  as  Chief  Justice  Dickson 
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points  out,  “Specific  hiring  goals  . . . 
are  a rational  attempt  to  impose  a 
systemic  remedy  on  a systemic  prob- 
lem.” There  may  be  some  inelegance 
in  the  proposed  language  changes, 
but  there , is  shameful  ugliness  in 
the  existing  practices,  which  must  be 
changed.  Attitudes  like  those  of  Pro- 
fessor Marrus  are  profoundly  embar- 
rassing to  me. 

Peter  Fitting 
Department  of  French 


Is  U of  T 
a men’s  club? 


I write  in  support  of  the  proposed 
hiring  guidelines  drafted  by  UTFA 
and  the  University  administration. 
There  is  no  doubt  that  women  are 
seriously  under-represented  in  the  Uni- 
versity as  a whole  and  in  numerous  in- 
dividual departments.  This  is  partly  the 
result  of  past  sexual  discrimination. 
Outright  discrimination  against  women 
has  mostly  disappeared.  Instead,  a 
number  of  subtle,  personal  attitudes 
come  into  play.  They  might  be  sum- 
marized under  the  rubric  of  “clubbabil- 
ity”.  Some  male  academics  are  uneasy 
at  the  prospect  of  more  women  joining 
their  club,  and  find  fault  with  all  female 
candidates  except  “Dr.  Superwoman”. 
Unfortunately,  there  are  not  very  many 
“Dr.  Superwoman”  candidates  out 
there.  Nor  are  there  many  “Dr.  Super- 
man” candidates  either,  but  a male  can- 
didate does  not  have  to  be  so  perfect. 
The  end  result  is  that  few  women  are 
hired.  These  guidelines  are  simply  try- 
ing to  make  the  playing  field  level  by 
giving  preference  to  women  when 
qualifications  are  equal.  They  might  be 
criticized  for  not  doing  enough  to 
correct  hiring  inequity  based  on  sex. 
Nevertheless,  the  guidelines  are  a step 
in  the  right  direction  and  merit  support. 

Paul  Grendler 

Department  of  History 
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Proposed  equity  employment  policy 
is  a cure  worse  than  the  disease 


No  one  will  deny,  I think,  that  there 
is  sufficient  evidence  of  prejudice 
against  the  hiring  of  women  at  the  Uni- 
versity of  Toronto  to  warrant  remedial 
measures.  To  many  of  us,  however,  the 
proposed  remedy  — the  employment 
equity  policy  currently  under  negotia- 
tion between  UTFA  and  the  University 
administration  — seems  worse  than  the 
disease.  My  colleagues  Stanley  Schiff 
and  Michael  Marrus  have  done  such  a 
thorough  job  of  exposing  flaws,  fallacies 


and  dangers  of  the  proposed  policy  that 
it  is  not  necessary  to  repeat  their 
arguments.  However,  some  of  the 
points  they  raise  merit  further 
comment. 

First  of  all,  the  proposed  policy  does 
nothing  about  the  principal  obstacle  to 
the  hiring  of  women  in  many  fields, 
namely  the  acute  shortage  of  qualified 
female  candidates,  a shortage  exacer- 
bated by  the  constraints  of  Ottawa’s 
“qualified  Canadians  only”  policy.  I 


Monitor  to  correct  imbalance 


Ihave  read  Professor  Schiff’s  letters 
and  Professor  Marrus’s  article  in  the 
Bulletin.  They  are  wonderful  examples 
of  the  academic,  intellectual  style  which 
we  as  academics  enjoy.  However,  like 
many  of  us  inhabitants  of  the  ivory 
tower,  they  and  the  rest  of  the  Univer- 
sity should  be  cognizant  of  the  fact  that 
this  is  not  the  “best  of  all  possible 
universities”. 

When  one  is  in  a modern,  fully  equip- 
ped hospital  one  expects  the  best  pos- 
sible surgical  equipment  to  be  provided 
— in  a rural  hospital  one  must  needs  use 
what  one  has  even  if  it  is  primitive. 
Even  if  the  equity  policies  are  as 
primitive  and  flawed  as  Professors 
Marrus  and  Schiff  claim  them  to  be, 
they  must  be  implemented  immediately 
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to  deal  with  situations  like  those  in  my 
department. 

The  mathematics  department  has 
zero  percent  females  among  its  tenured 
staff  and  less  than  two  percent  among 
its  professorial  staff.  In  this  “locker 
room”  atmosphere  hardly  a month  goes 
by  that  someone  doesn’t  make  a com- 
ment about  the  inability  of  women  to 
work  in  the  field. 

For  example,  last  year  an  official 
departmental  publication  circulated  to 
all  staff  and  graduate  students  appeared 
with  its  feature  article  a piece  of  vicious 
and  violent  sexist  “humour”  worthy  of 
the  worst  offences  of  the  Toike  OiJce. 
After  a strong  protest  there  was  a brief 
apology  from  the  then -chairman. 

In  this  department,  before  there  were 
outside  pressures  such  as  those  from 
external  review  committees,  the  “best 
man  for  the  job”  approach  (as  advocated 
so  eloquently  by  Professor  Marrus)  had 
devastated  fields  such  as  applied  math- 
ematics. If  field  prejudice  is  so  strong 
that  it  needs  to  be  monitored,  how  much 
more  so  is  monitoring,  review  and  cor- 
rection in  a department  with  a gender 
balance  as  lopsided  as  possible.  The 
department,  to  its  credit,  in  response  to 
the  former  pressures  did  take  some 
action  to  create  applied  positions.  One 
can  only  hope  that  it  would  respond 
similarly  to  pressures  from  an  equity 
review. 

It  is  my  belief  that  it  would  take  20 
years  of  affirmative  action,  education 
and  simply  waiting  for  retirements 
before  one  of  my  daughters  could  be  on 
an  equal  footing  in  my  department  as 
far  as  hiring,  tenure  and  promotion  are 
concerned.  That  will  be  too  late  for 
them,  but  we  advocate  for  justice  and 
fairness  not  only  for  ourselves,  or  our 
children,  and  because  it  is  a moral  im- 
perative, but  also  for  the  idea  of  the  uni- 
versity and  its  realization  at  the  Univer- 
sity of  Toronto.  These  are  among  the 
ideals  the  University  of  Toronto  must 
continue  to  uphold. 

Eric  Mendelsohn 
Department  of  Mathematics 
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have  served  on  more  search  committees 
than  I care  to  remember.  In  every  case 
the  members  were  more  than  willing  to 
recommend  a female  candidate,  but  only 
in  two  cases  were  they  given  a 
reasonable  opportunity  to  do  so.  Our 
efforts  to  bring  more  women  on  to  the 
faculty  will  continue  to  be  impeded  in 
this  fashion  until  we  are  free  to  recruit 
first -class  female  candidates  abroad  as 
well  as  at  home. 

Second,  the  proposed  policy  is  based 
on  the  fallacious  assumption  that  there 
is  some  ideal,  natural  balance  between 
men  and  women  in  the  University!  I can 
see  no  reason  why  women  should  not 
constitute  60  or  70  percent  or  more  of 
the  Department  of  History,  for  exam- 
ple, provided  that  they  all  secure  their 
positions  as  the  result  of  a fair  search 
based  . on  rigorously  professional 
criteria,  and  I can  see  no  reason  why 
women  should  accept  anything  less  than 
the  unfettered  opportunity  to  be  suc- 
cessful to  that  degree. 

Third,  the  proposed  policy  requires 
search  committees,  in  certain  circum- 
stances, to  take  account  of  a candidate’s 
sex.  If  one  non-professional  criterion 
may,  under  any  circumstances,  be  taken 
into  account,  by  what  logic  do  we  ex- 
clude other  non -professional  criteria 
such  as  race,  religion,  ethnic  back- 
ground or  sexual  preference?  Male  and 
female  aren’t  the  only  significant 
categories  into  which  academics  and 
other  human  beings  fall.  If  it  makes 
sense  to  talk  about  an  appropriate 
balance  between  men  and  women  in  the 
University,  doesn’t  it  also  make  sense  to 
talk  about  an  appropriate  balance 
between  Jews  and  gentiles?  The  pro- 
ponents of  the  new  policy  obviously 
don’t  intend  anything  so  outrageous, 


but  the  logic  of  their  position  opens  the 
door  to  thinking  of  that  kind.  The  aban- 
donment of  professional  criteria  is  a 
dangerous  business. 

Finally,  the  proposed  policy  stipulates 
that,  in  departments  where  females  are 
allegedly  under-represented,  the  best 
female  candidate  will  be  hired  unless 
the  competing  male  candidate  is 
“demonstrably  better”.  The  crucial 
question  here  is:  demonstrable  to 
whom?  Presumably  to  the  provost. 
Because  of  the  virtual  impossibility  of 
“demonstrating”  the  validity  of  any 
decision  between  two  candidates,  the 
language  o^  the  proposal  gives  the  pro- 
vost carte  blanche  to  overrule  even 
unanimous  decisions  of  selection  com- 
mittees on  the  ground  that  the  superi- 
ority of  the  male  candidate  has  not  been 
“demonstrated”.  The  provost,  more- 
over, may  well  be  subjected  to  political 
pressure  to  do  so.  In  this  way,  the 
authority  to  make  decisions  in  difficult 
and  controversial  cases  will  be  taken 
away  from  those  who  are  qualified  to  ex- 
ercise professional  judgement  and  given 
to  someone  who  is  not.  A more  flagrant 
assault  on  academic  standards  can 
scarcely  be  imagined. 

The  advocates  of  the  proposed  employ- 
ment equity  policy  seem  to  believe  that 
equity  can  be  achieved  only  by  means  of 
hiring  procedures  which  are  rigged  in 
favour  of  women.  I am  convinced  that 
women  will  do  very  well  indeed  if  we 
establish  procedures  which  are  truly 
“gender-blind”  and  if  we  actively 
recruit  female  applicants  for  the  posi- 
tions we  have  to  offer. 

J ames  M.  Estes 
Department  of  History 


Social  justice  begins  at  home 


Let  us  assume  that  Professors 
Marrus,  Schiff  and  Crispo  (Bulletin, 
Sept.  14)  can  read  accurately  and 
critically.  Given  .that  assumption  it 
should  be  clear  to  them  that  the  pro- 
posed hiring  policy  they  complain  about 
is  not  a policy  to  “hire  the  second-best”, 
or  a policy  of  “reverse  discrimination”. 
It  is  a policy  to  hire  the  very  best 
candidate. 

What,  then,  is  all  their  fuss  about? 
Obviously  it  is  because  the  policy  dares 
to  suggest  that  there  is  sexual  under- 
representation in  the  University  from 
which  it  might  be  inferred  that  there  has 
been  and  continues  to  be  systemic 
discrimination  in  hiring  practices  here. 
Professors  Marrus,  Schiff  and  Crispo 
allow,  abstractly,  that  discrimination 
(sexual,  ethnic,  racial,  etc.)  should  not 
exist,  but  they  offer  no  suggestions 
about  how  it  should  be  combatted. 

Systemic  discrimination  against 
women  is  reflected  in  the  fact  that  from 
1955  to  1985  the  proportion  of  women 
students  in  Canadian  universities  rose 
from  21  percent  to  48  percent 
(numerically,  from  23,000  to  166,000). 
In  the  period  1965  to  1985  the  full-time 
faculty  of  Canadian  universities  rose 
from  14,000  to  35,000,  of  which  women 
make  up  only  15  to  20  percent. 

Let  us  assume  that  Professors 
Marrus,  Schiff  and  Crispo  are  not  miso- 
gynists. They  claim  to  be  concerned 
about  the  “academic”  or  “scholarly” 
quality  of  the  University,  but  what  does 
that  mean? 

Is  achieving  an  adequate  representa- 
tion of  women  a legitimate  goal  of  a 


university?  Is  eliminating  injustice 
and  discrimination  a legitimate  goal? 
What  about  promoting  peace,  combat- 
ting ignorance,  opposing  political 
demagoguery? 

Should  universities  remain  silent 
about  matters  of  social  justice?. Is  it 
“scholarly”  and  “academic”  to  do  so? 
Do  the  words  “scholarly”  and  “aca- 
demic” refer  to  heads  tucked  into  books 
without  relation  to  the  moral,  political 
and  social  consequences?  To  thoughts 
disconnected  from  life? 

Fortunately,  there  are  many  mem- 
bers of  the  University  for  whom  matters 
of  social  justice  are  important  university 
issues.  They  do  not  think  that  the 
representation  of  minorities  in  the  Uni- 
versity is  irrelevant  to  what  they  do  in 
the  University.  Nor  is  apartheid  in 
Africa  irrelevant;  nor  is  anti-Semitism; 
nor  is  neo-naziism;  nor  is  Star-Wars 
related  research. 

The  University  is  a teaching  institu- 
tion in  more  than  one  way:  not  only  by 
way  of  what  the  students  read,  nor  by 
what  the  professors  say  in  the  classroom 
and  write  in  their  articles  and  books. 
The  University  also  teaches  by  what  it 
does,  by  how  it  behaves  in  the  social  and 
political  community  of  which  it  is  a part 
It  teaches  by  example. 

A commitment  to  social  justice  is  not 
at  odds  with  academic  or  scholarly 
fairness.  It  is  the  very  essence  of  that 
fairness. 

Bill  Graham 
Division  of  Humanities 
Scarborough  College 
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Male-dominated  search  committees 
look  for  reflections  of  themselves 


In  your  last  issue,  Professors  Marrus, 
Schiff  and  Crispo  presented  spirited 
defences  of  the  status  quo:  each  argued 
that  this  university  must  maintain  an 
appointments  policy  according  to  which 
any  decision  to  hire  is  based  on  “purely 
academic”  considerations.  Any  other 
policy,  they  declared,  will  be  “flawed” 
and  a guaranteed  “recipe  for  hiring 

second-best”. 

The  policy  that  these  three  men 
defend  is,  of  course,  the  policy  that  we 
now  have,  and  have  had  for  the  past 
15  years.  In  many  respects  it  has  served 
Us  well  and  has  enabled  us  to  hire  some 
outstanding  new  staff  members.  The 
policy,  however,  has  not  addressed  one 
problem  within  the  University  that  has 
become  increasingly  troublesome  to 
many  of  us,  and  to  a substantial  major- 


ity of  last  year’s  UTFA  council. 

Most  divisions  and  departments  at 
this  university  are  disproportionately  — 
and,  in  many  instances,  overwhelmingly 
— composed  of  men.  Insofar  as  this 
male  majority  was  hired  before  1970 
this  disproportional  distribution  is  not 
surprising  nor  should  it  be  a cause  for 
alarm.  In  those  days  women  repre- 
sented a relatively  small  proportion  of 
doctoral  candidates  and  thus  it  would 
have  been  extraordinarily  difficult  to 
hire  female  professors  in  significant 
numbers  in  many  areas  of  the  Univer- 
sity. What  is  a cause  for  alarm,  how- 
ever, is  the  fact  that  even  appointments 
made  in  the  past  10  years  or  so  are  still 
disproportionately  of  men  — despite  the 
fact  that  society  has  changed  signif- 
icantly during  this  period  and  the 


number  of  highly  qualified  female  PhDs 
has  increased  greatly. 

When  faculty  members  negotiate 
salaries,  they  frequently  compare 
themselves,  quite  rightly,  with  lawyers, 
doctors,  dentists  and  teachers.  In  all  of 
those  professions,  the  ratio  of  men  to 
women  has  narrowed  dramatically  in 
the  past  15  years.  Amongst  faculty 
members  at  the  University  of  Toronto , 
it  has  not.  There  are  a number  of  areas 
where,  despite  the  fact  that  a very  high 
proportion  of  undergraduates  and  of 
graduate  students  is  female,  appoint- 
ments in  recent  times  continue  to  be 
predominantly  of  males.  It  is  this  situa- 
tion which  makes  amendments  to  the 
appointments  policy  necessary. 

In  their  insistence  on  “hiring  the 
best”  as  a result  of  the  application 


Graduate  students  need 
female  role  models  for  careers 


In  his  article  “Gender  and  Hiring:  A 
Flawed  Policy”  (Bulletin,  Sept.  14), 
Professor  Michael  Marrus  quite  explicit- 
ly assumes  that  gender  is  an  entirely  ex- 
traneous factor  in  making  academic 
appointments.  In  my  view  this  assump- 
tion needs  to  be  carefully  examined 
rather  than  being  so  unthinkingly 
accepted. 

As  a recent  chairman  of  graduate 
studies  for  the  Department  of 
Chemistry,  I was  perturbed  to  observe 
that,  whereas  women  are  in  a minority 
(about  one-third)  of  graduate  students  in 
chemistry,  in  the  last  few  years  almost 
every  student  who  withdrew  from  the 
program  before  completing  it  was  a 
woman.  I talked  to  all  of  the  students 
who  withdrew  during  my  term  of  office 
and  found  that  they  were  generally  very 
talented  people  who  were  not  having  ob- 
vious academic  difficulties.  All  of  them 
said  firmly  that  they  did  not  feel  that 
they  had  been  discriminated  against  in 
any  way  by  the  department  or  Univer- 
sity. Nevertheless  they  had  decided,  for 
what  they  generally  described  as  “per- 


sonal reasons”,  not  to  continue  in  the 
program.  Reflecting  on  these  discus- 
sions, I am  convinced  that  a common 
thread  ran  through  many  of  them.  I 
believe  that  these  bright  young  women 
found  it  very  difficult  to  picture 
themselves  making  successful  careers  in 
a discipline  in  which  nearly  every  suc- 
cessful professional  visible  to  them  was 
a man.  (Nearly  all  of  the  faculty  in  the 
physical  sciences  and  mathematics  at 
this  university,  as  at  most  North 
American  universities,  are  male.)  I 
found  it  profoundly  disturbing  that, 
after  having  progressed  so  far  and  hav- 
ing overcome  so  many  difficulties,  these 
students  eventually  postponed  or  gave 
up  the  pursuit  of  careers  which  they  had 
planned  for  many  years. 

In  thinking  about  hiring  policy,  Pro- 
fessor Marrus  should  recognize  that  a 
factor  other  than  academic  performance 
and  potential  is  already  taken  into  ac- 
count in  making  university  appoint- 
ments, namely  perceived  needs  with 
respect  to  the  academic  program.  To 
take  an  obvious  example,  even  the  most 


Male  bonding  blurs  the  issue 


I would  like  to  respond  to  Professors 
Marrus,  Schiff  and  Crispo  in  the 
latest  Bulletin.  Professor  Crispo  asserts 
that  although  there  has  been  sexual 
discrimination  in  the  past,  reverse 
discrimination  is  not  the  answer.  He 
°bjects  to  the  proposal  that  "members 
cf  the  under-represented  sex  must  be 
hired  unless  candidates  of  the  other  sex 
?fe  ‘demonstrably  better’  ” and  asserts 
that  “the  only  time  a member  of  a 
Minority  sex  should  be  given  preference 
ln  hiring  is  when  he  or  she  is  just  as 
qualified  as  the  best  candidate  from  the 
I her  sex.”  Despite  Professor  Schiff 's 
ehgthier  exegesis  of  what  they  take  to 
*e  the  iniquitous  looseness  of  Provost 
oley’s  proposal,  I am  unable  to  see  any 
inference  between  Foley’s  and  Crispo’s 

^ t°  Professor  Marrus ’s  ideal  of 
tender-blindness,  I would  suggest 
Pplying  the  dictum  “if  thine  eye  offend 
of>h’  ft  out”.  The  sources  of  most 
o the  blimpish  harrumphing  that  I have 
ge  h eat”d  have  not  been  blind  to  the 
, hder  of  the  provost.  My  concern  is 
. eed  with  gender-blindness.  I have 
en  °n  search  committees  where 


members  have  agreed  that  though  the 
female  was  much  better  qualified,  she 
had  a husband  to  support  her  whereas 
the  male  candidate  needed  the  job.  Male 
bonding,  or  acute  sensibility  to  the 
needs  of  other  males,  exists.  Indeed,  to 
be  candid,  no  “real”  man  thinks  women 
have  a sense  of  humour  or  of  justice; 
they’re  not  really  clubbable  and  cer- 
tainly not  gentlemen.  Those  factors, 
after  all,  are  central  to  the  undemon- 
strable  qualities  that  Professor  Marrus 
considers  constitute  excellence.  My  only 
concern  is  to  reinforce  male  pre- 
eminence — certainly  not  to  provide  role 
models  for  female  students. 

My  support  of  the  provost’s  proposal 
is  simply  that  it  will  stimulate  the  im- 
agination of  my  male  colleagues  suf- 
ficiently to  circumvent  bureaucratic  red 
tape.  The  tired  and  predictable  argu- 
ments of  Professors  Marrus,  Schiff  and 
Crispo  are  not  likely  to  further  the 
grand  old  tradition  of  male  dominance. 

Edward  Andrew 
Department  of  Polical  Science 
Scarborough  College 


superbly  qualified  specialist  in  geometry 
or  acoustics  is  likely  to  be  passed  over  if 
a university  believes  that  there  is  an 
urgent  need  to  teach  and  supervise  the 
research  of  a large  number  of  well- 
qualified  students  in  computer  systems 
or  laser  physics.  It  is  arguable  that  if 
this  university  were  to  make  a major 
effort  to  appoint  able  women  to  its  fac- 
ulty, academic  standards  would  actually 
benefit  from  our  improved  attractive- 
ness to  women  students,  especially  at 
the  graduate  level,  and  from  the 
students’  improved  motivation  and 
chances  of  success  in  their  studies.  Is 
not  the  quality  of  a university  defined  by 
the  quality  of  its  students  as  well  as  of 
its  faculty? 

I know  that  it  is  difficult  to  decide  how 
to  balance  program  requirements  (in- 
cluding student  needs)  against  the  abil- 
ity and  promise  of  different  applicants. 
Moreover,  I fully  recognize  that  accep- 
ting the  proposition  that  gender  can  be 
a significant  factor  in  appointments 
decisions  could  have  very  uncomfortable 
implications.  Nevertheless  I believe  that 
this  proposition  needs  to  be  seriously 
debated  rather  than  being  brusquely 
dismissed  as  self-evidently  invalid. 

John  E.  Dove 
Department  of  Chemistry 


of  “purely  academic”  considerations 
the  authors  of  these  three  pieces  fail 
to  acknowledge  that  the  criteria  for 
excellence  are  not  objective.  Professor 
Marrus  refers  to  those  “hard-to- 
measure  elements  . . . that  we  sense 
rather  than  prove  conclusively”.  But  he 
fails  to  draw  the  obvious  conclusion: 
that  it  is  precisely  here,  the  point  at 
which  the  hiring  process  is  at  its  most 
subjective,  that  systemic  sexist  bias  is 
most  likely  to  be  rampant.  The  great 
majority  of  search  committees  in  this 
university  are  composed  of  middle-aged 
male  professors.  The  assumptions  that 
inform  their  assessment  of  these  subjec- 
tive elements  in  the  search  process 
should,  at  the  very  least,  be  scrutinized. 
I am  as  open  as  anyone  else  to  the 
charge  that,  in  assessing  the  present 
and  potential  value  of  a job  applicant,  I 
cannot  escape  my  own  assumptions  and 
academic  training  nor  resist  the  tempta- 
tion to  clone  myself  or  those  I admire 
most.  When  male  academics  define  the 
positions  and  then  control  the  search 
committees  it  is  hardly  surprising  that 
they  should  see  “excellence”  in  those 
applicants  who  most  resemble  them- 
selves. That  is  why  there  must  always 
be  women  on  search  committees  and 
why  departments  should  hire  yet  more 
men  only  when  they  have  paused  to 
think  long  and  hard  about  the  criteria 
they  employ  to  choose  the  “best” 
candidate. 

Michael  G.  Finlay  son 
Past  President 

University  of  Toronto  Faculty 
Association 


Notice 

The  opinions  expressed  in  the 
letters  published  in  the  Bulletin 
regarding  the  organizing  campaign 
currently  being  conducted  by  a 
trade  union  are  those  of  the  in- 
dividual signatories  and  are  not 
those  of  the  Bulletin  or  of  the  Uni- 
versity or  its  management  unless 
specifically  indicated.  The  Labour 
Relations  Act  of  Ontario  provides 
that  every  person  is  free  to  join  a 
trade  union  of  one’s  choice  and  to 
participate  in  its  lawful  activities. 


Mail  ban  on  UTSA  restricts 
interchange  of  ideas 

Given  that  UTSA  has  long  had  the 
I 


[privilege  of  using  the  University 
mail  system  for  the  purpose  of  com- 
municating with  both  its  membership 
and  the  rest  of  the  University  commun- 
ity, withdrawal  of  that  privilege  at  this 
moment  must  surely  be  seen  to  be  inter- 
ference under  the  law.  Had  UTSA  not 
had  this  privilege  before,  one  could  in 
that  case  have  argued  that  starting  to 
allow  use  at  this  time  would  have  been 
positive  “participation".  Who  would 
have  complained  to  the  Labour  Rela- 
tions Board  even  then? 

But  these  are  legalistic  arguments.  In 
an  institution  that  is  dedicated  to 
knowledge  and  understanding,  ap- 
parent “crocodile  tears"  about  not 
wishing  to  appear  to  be  violating  a well- 
intentioned  and  arguably  non-applicable 
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section  of  an  act  are  distasteful  and 
more  likely  counterproductive. 

I find  that  such  a restriction  on  the 
free  interchange  of  ideas  is  as  abhorrent 
as  some  aspects  of  unionization  which 
many  of  us  would  like  to  avoid. 

As  a university,  we  can,  we  do  and  we 
should  defend  our  resolve  to  protect  and 
encourage  the  free  discussion  of  issues. 
For  example,  we  let  a South  African  use 
University  facilities  to  try  to  justify 
apartheid  in  a speech.  Surely,  it  is  our 
duty  to  defend  the  right  of  UTSA  or  any 
other  campus  group  to  use  University 
mail  facilities  to  argue  for  or  against 
unionization. 

J.N.T.  Potvin 

Division  of  Medical  Computing 


CLASSIFIED 


A classified  ad  costs  S8  for  up  to  35 
words  and  $.25  for  each  additional 
word.  Your  name  counts  as  one  word 
as  does  your  phone  number,  but  the 
components  ol  your  address  will  each 
be  counted  as  a word.  No  charge  for 
postal  code. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accom- 
pany your  ad. 

Ads  must  be  submitted  in  writing, 
10  days  before  Bulletin  publication 
date,  to  Marion  de  Courcy-lreland, 
Department  of  Communications,  45 
Willcocks  St.,  Toronto,  Ontario  M5S 
1A1.  Ads  will  not  be  accepted  over  the 
phone. 


Accommodation 

Rentals  Available  - Metro 


January  1st  for  4 to  5 months, 

beautiful  furnished  detached  house 
and  garden.  Hillcrest  Park  area.  10 
min.  bus  ride  to  campus.  Separate 
living  and  dining  rooms,  kitchen,  3 
bedrooms  plus  study/bedroom,  2 
bathrooms,  6 appliances,  alarm 
system,  private  driveway  parking. 
$1,500  per  month  plus  utilities. 
References,  phone  656-5043. 

Don  Mills/ Sheppard  2-bedroom 
townhouse,  fully  furnished,  dish- 
washer, microwave,  washer,  dryer, 
parking.  $750/  month.  Available 
Jan./88  — July  1/88.  Non-smokers 
only.  Contact  Doug  961-3416B, 
491-2363H. 

Parkdale  — Dufferin  and  King.  First 
floor  with  unfinished  basement, 
small  yard,  two  bathrooms.  Basical- 
ly a one-bedroom.  Clean  and 
refreshing  with  laundry  and  cable. 
Suit  couple.  October.  $875. 
233-6549. 


Kensington  Market.  Upper  duplex 
in  renovated  Victorian  house.  Two 
large  rooms,  deck,  eat-in  kitchen. 
S700  inclusive.  Responsible  couple 
wanted.  863-6440  evenings. 
Waimer  Road  — minutes  from 
U of  T,  bright,  quiet,  book-filled, 
well-furnished  apartment:  bedroom, 
study,  living  room,  dining  room, 
large  balcony  - available  early 
January-early  May  '88;  $850  a 
month  — call  Susan  or  Lon  — 
963-8286. 

From  November  15  for  5 to  6 
months  (time  negotiable).  Two- 
bedroom  Etobicoke  high-rise  con- 
dominium. Fully  furnished.  Walk  to 
shops  and  subway,  bus.  $900  per 
month.  626-5953. 

Scarborough,  Ellesmere  and 
Military  Trail,  spacious  3-bedroom, 
1V2  bathroom  home  on  one  acre 
treed  lot.  Close  to  TTC  and  401. 
$1,200  per  month  plus  utilities. 
281-8564  evenings. 

Weston  Village  furnished  and  well- 
maintained  three-bedroom  house  in 
quiet  residential  area.  Fireplace, 
sauna,  parking.  Five  minutes  to  60 
train,  TTC  and  401.  Available 
November  1 for  four  months.  Please 
call  244-6135. 

January  1,  for  six  months. 
Beautifully  renovated.  East  End 
house  opposite  large  park.  Fully  fur- 
nished, 2 bedrooms  + den,  Vh 
baths,  large  eat-in  kitchen,  central 
air,  5 appliances,  short  walk  to  sub- 
way. Non-smokers,  references. 
$1,200  + utilities.  465-3804. 

Bloor  and  Ossington.  One-bedroom 
in  charming  old  house,  newly  reno- 
vated, quiet,  bright,  private  entrance 
and  deck.  5-minute  walk  to  subway. 
$875.  535-3981  evenings  & 
weekends. 


Bayview-Davisviile.  House  for  rent. 
3 bedrooms,  2 storey.  Renovated 
kitchen  and  bathroom,  garage, 
garden.  Steps  to  TTC  and  shopping. 
Available  now.  $1,400  per  month. 
Please  call  489-3153. 


Accommodation 

Rentals  Required 

Female  graduate  student  looking 
for  accommodation  (preferably 
downtown)  for  1 year  or  more  in 
Sept./87. 1 am  quiet,  mature,  clean, 
non-smoking  and  personable  — a 
perfect  tenant/border!  Up  to  $300/ 
month.  Please  contact  Brigid  at 
694-2000. 

Visiting  professor  and  family  (wife 
and  3 children)  wants  rental  house 
for  January-June  1988.  Prefers 
Etobicoke,  but  will  consider  other 
adequate  housing.  Call  collect  to 
James  Wight  (313)  763-3046 
(office),  evenings  (313)  668-6376. 
Local  contact.  Ms  Rural  (416) 
978-3096. 

Wanted  — One-bedroom  furnish- 
ed apartment  for  visiting  professor 
from  Rome,  December  or  January 
to  summertime.  Preferably  close  Jo 
St.  George  campus  of  the  Univer- 
sity. Contact  R.  Kapral  or  J.P. 
Val'eau  at  978-7397. 


Accommodation 

Shared/Exchanges 


Unusually  charming  large  Vic- 
torian house  next  to  U of  T.  Fur- 
nished room  available  for  respon- 
sible person  to  share  with  same 
until  January.  Possibility  to  share 
until  May.  Woman  preferred.  Park- 
ing available.  $700/month.  392-5076 
days,  967-0894  evenings. 


Houses/properties 

For  Sale  or  Wanted 


Mississauga  West  $199,000.  New 
two-storey,  4 bedroom  house,  2V2 
baths,  main  floor  family  room  with 
fireplace,  main  floor  laundry  room, 
large  kitchen  with  walkout  to  deck, 
double  garage.  279-4071. 

Victorian  House.  All  brick  semi- 
detached, 8 spacious  rooms,  3 
large  kitchens,  3’/2  bathrooms,  rec. 
room.  Hardwood  floors  through- 
out, and  carpet  where  Said.  2 walk- 
outs to  backyard.  Cathedra!  ceiiings. 
Close  to  all  amenities.  20  mins,  to 
St.  George  Campus.  978-3357, 
536-8952  (evenings). 


Accommodation 

Overseas 

Your  home  in  historical  South  ot 
France.  Beautifully  furnished, 
restored  farmhouse  with  splendid 
view,  set  in  beautiful  gardens.  Mont 
Ventoux  region,  Avignon  45  km. 
Fully  equipped,  ai!  modem  conven- 
iences, telephone,  TV.  major  ap- 
pliances, electric  heating.  3 bed- 
rooms, kitchen  and  sitting  room, 
each  with  fireplace.  Courtyard  with 
fountain  and  patio  furniture,  small 
car  & bicycle  available  if  desired. 
Available  as  of  Sept.  1, 1988.  Pic- 
tures/ references  upon  request. 
Bettina  Aldor,  Le  Rieufrcid,  64340 
Maiaucfcne,  France.  Tel.  (99) 
652271. 

Valencia,  Spain  — sabbatical 
retreat  — brand  new  three-bed- 
room, IV2  bathroom,  lurnished 
chalet.  Bordering  on  orange  or- 
chards, 800  metres  to  world-class 
beach  and  marina.  Short  drive  to 
major  market  and  large  super- 
market. For  further  information, 
phone  Dr.  D.J.  Lawless  (204) 
269-4845  (residence)  or  (204) 
474-8581  (office)  OR  write:  60  Uni- 
versity Crescent,  Winnipeg, 
Manitoba  R3T  2N4. 


Vacation/Leisure 


CLEARWATER,  FLORIDA.  3-bed- 
room  home.  Close  to  beaches, 
tennis  and  golf.  Ideal  for  1 or  2 
families.  US  $300/  week  April- 
November;  US  $350/  week 
December-March,  extended  rates 
on  request.  Call  Denise  at  534-1772 
or  751-9892. 

Fully  furnished  Florida  house  for 

rent.  3 bedrooms,  2 baths,  conven- 
ient to  Disney  World.  January  to 
April.  Rent  $600  (U.S.)/month  + 
utilities  and  phone.  Phone  (305) 
645-5349. 

For  Rent.  Fully  furnished  residence 
in  quiet  small  town  on  Florida's  Gulf 
Coast,  available  October  to  May. 
Very  reasonable.  Two  bedrooms, 
central  air  conditioning,  dishwasher, 
excellent  TV,  stereo,  etc.  Gord 
Edmund  586-5755. 


Backpack  Canada  & United  States. 

Adventuresome  backpacking  treks 
in  the  magnificent  Canadian 
Rockies,  the  Grand  Canyon  in 
Arizona,  the  lower  Appalachians 
during  the  autumn  colour  season, 
the  Florida  Trail,  hut  hopping  in  the 
White  Mountains  of  New  Hamp- 
shire, the  Andes  Mountains  of  Peru 
(two  separate  trips  — backpacking 
and  guided  tour),  the  North 
Cascades  in  Washington  State  and 
other  exciting  treks.  For  those  who 
feel  a full  backpacking  trip  would  be 
too  difficult  for  them,  we  have  some 
trips  where  we  hike  out  daily  from 
a base  camp  in  scenic  backcountry 
areas.  No  experience  necessary. 
Trips  are  7 to  10  days'  duration 
(Peru  is  17  days).  Request  brochure. 
WILLARD'S  ADVENTURE  CLUB. 
Box  10,  Barrie,  Ontario,  Canada  L4M 
4S9.  (705)  737-1881  daytime,  (705) 
728-4787  evenings. 


Secretarial 


Typing  ol  books,  theses,  articles  by 

university  graduate.  Six  years'  ex 
perience  typing  lengthy  university 
documents  in  most  disciplines.  Ex- 
cellent work;  brief  turnaround.  IBM 
Correcting  Seiectric  III.  $1.50  each 
double-spaced  text  page.  Pamela, 
925-4967.  St.  George. 

Word  processing  services  — 
manuscripts,  theses,  resumes, 
reports,  etc.  Efficient,  reasonable 
and  fast.  Cail  The  Office  Works 
531-8782. 

ULTRA  WORD  PROCESSING.  Near 
U of  T.  The  specialists  in  Theses, 
Reports,  Multiple  Letters,  Trans- 
cription, and  Persuasive  Resumes. 
Superior  print  quality  (not  dot 
matrix).  Our  new  expanded  location 
is:  720  Spadina/at  Bloor.  Suite  306. 
968-6327. 

Word  Processing/Iyping.  Accurate, 
experienced,  reliable.  Work  stored 
on  disk.  Superior  quality  print. 
Dictaphone  available.  Graphics. 
Reasonable  rates.  Many  printwheel 
styles.  Phone  Kathy  at  269-5119. 
ACCURATE  WORD  PROCESSING 
— Laser  Printer  — Word  Perfect. 
Professional.  Prompt.  Confidential. 
Competitive.  Services  include 
preparation  of:  Reports,  Personal- 
ized Letters,  Essays,  Theses,  Manu- 
scripts. We  also  offer  word  process- 
ing in  French,  mali  merge,  copying. 
Call  Linda  - 737-3333. 


Miscellaneous 


Your  Own  Credit  Union.  If  you  are 
employed  by  the  U ol  T you  can  join 
the  Universities  and  Colleges  Credit 
Union  (Uniccil).  For  further  informa- 
tion call  978-5505  and  ask  for  the 
member  services  department. 


Passport  Photos:  We  movedl  Now 

at  TGH  in  rm.  CCRW3-802  (3rd  floor 
College  St.  entrance).  Still  $6.50 
(Incl.  tax)  for  2 B/W  Polaroid  (Cash 
or  Internal  Billing  only).  595-4084 
Wednesday  11-1  — no  appointment 
necessary. 

ACCENT  NEED  ADJUSTMENT? 

Workshops  forming  with  “accent" 
on  production  and  formation  of  the 
English  sound  system,  English  pro. 
nunciatlon  and  intonation  patterns 
Now  in  its  third  year.  Over  200 
satisfied  graduates  attest  to  its 
vaiue.  Groups  of  6-8  participants. 
Personalized  attention.  Christine 
Gandy,  B.A.,  Reg.  QSLA  Language/ 
Speech  Pathologist.  767-6691. 
SINGLES  GROUP.  High  Society  is  a 
singles  group  whose  purpose  is  to 
provide  a social  environment  for  col- 
lege and  university-educated  men 
and  women.  Functions  are  held  bi- 
monthly. For  membership  informa- 
tion call  High  Society  — 783-8520. 
Collegial  romance  sought  by 
woman  academic.  Divorced.  Late 
thirties.  Attractive,  outgoing. 
Childless,  but  welcomes  children. 
P.O.  Box  346,  Campbellviile  P.O., 
Campbeiiviiie,  Ont.  LOP  1B0. 
Evening  and  weekend  tour  guides 
needed.  The  Art  Gallery  of  Ontario's 
docent  program  seeks  applications 
from  people  with  a knowledge  of  art 
history,  some  thirty  hours  a month 
to  leam  about  the  collection,  pre- 
pare tours,  and  give  Gallery  Talks  to 
adult  visitors.  Training  takes  place 
among  peers  and  Gallery  staff. 
Application  deadline  is  November 
13.  Cali  979-6601. 

HELP:  RN,  Administration,  and  ac- 
countant husband,  well  established, 
anxiously  seeking  to  adopt  infant. 
Please  call  Judith  (416)  782-2557. 
Energetic  grandmother  with 
degree  in  behavioral  sciences  seeks 
position  as  nanny/housekeeper  or 
aid  to  handicapped  or  elderly.  Can 
live-in  or  relocate.  References  re- 
quired. Excellent  references  provid- 
ed. Pat  Handy,  #208,  4344 
Jackpine  St.,  Prince  George,  B.C. 
(604)  562-9531. 

Margaret  Fletcher  Daycare  has  2 

vacancies  for  3 V2 -5-year-old 
children.  Vegetarian  meals.  Contact 
Mamie  Armaly:  978-6725. 

UTSA/CUPE  Union  Drive  Rally  and 
Social.  Thursday,  October  1, 
5:00  p.m.,  Faculty  of  Library  and  In- 
formation Science  Lounge,  7th 
Floor,  140  St.  George  St.  978-8844. 
WORDPROCESSINGI  Do-it-yourself 
or  we  do  it.  TEDDYBEAR  COM- 
PUTER TIME  RENTAL.  Best  laser 
printer.  Complicated  formatting. 
Three  hours  free  time  to  new  users 
after  six.  20  Spadina  Rd.  at  Bloor. 
921-3830. 


The  Gallery  Club  is  now  open  for  lunch  and  dinner  service . 
For  lunch  try  our  ever-popular  buffet  or  order  from 
our  new  menu.  Dinner  features  our  d la  carte  menu 
and  a selection  of  prix  fixe  meals. 

• WATCH  FOR  OUR  FAMOUS  THEME  NIGHTS  • 

The  lounge  is  open  all  day  and  features  a fine  selection 
of  wines  by  the  glass  for  your  pleasure. 

— Fully  Licensed  — 

Monday  through  Friday 

L 0 UNGE:  1 1 :30  a.m.  - 1 0:00  p. m. 

DINING  ROOM:  LUNCHEON  11:30  a.m.  - 2:00  p.m. 

DINNER  5:30  p.m.  - 7:30  p.m. 

For  reservations  call  978-2UU5 
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